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About This Report
This is NexGen Energy Ltd.’s ("NexGen," or the "Company") second 
Sustainability Report (the "Report") and covers the period 
January 1 to December 31, 2021. The Company will continue 
reporting on an annual basis.

NexGen’s financial statements consolidate the wholly-owned 
subsidiaries NXE Energy Royalty Ltd., NXE Energy SW1 Ltd. 
and NXE Energy SW3 Ltd., as well as IsoEnergy Ltd (in which 
NexGen holds a 51% stake). As IsoEnergy is a separately 
listed company with its own Board of Directors, Executive team, 
and policies, it has been excluded from the discussion and 
analysis in the Report.

The Report has been prepared with reference to the Global 
Reporting Initiative ("GRI") standards. NexGen will continue 
to optimize the Sustainability reporting in line with NexGen’s 
elite standards approach and is committed to reporting in 
accordance with the GRI Standards at the appropriate 
stage of the Company’s development. This report has not 
been externally assured. Policies for external assurance of future 
sustainability reports will be adopted in alignment with the 
Company’s development.

All funds are in Canadian dollars unless otherwise specified.

1. NEXGEN CORPORATE OFFICES 

3150-1021 West Hastings Street, Vancouver, BC, V6E 0C3

2. NEXGEN OPERATIONS OFFICES 

200, 475 -2nd Avenue South, Saskatoon, Saskatchewan, S7K 1P4

3. LA LOCHE NEXGEN OFFICES 

Dene Empowerment Centre Lot #2 Block #3, La Loche Avenue

4. ROOK I SITE MAIN CAMP 

Easting 603230 / Northing 6391425

FOR QUESTIONS REGARDING  

THIS REPORT, PLEASE CONTACT: 

Travis McPherson 
Senior Vice President, Corporate Development

+1 604 428 4112 
sustainability@nxe-energy.ca
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“The principles of NexGen’s approach to sustainability 
aren’t dependent on the stage of our development – 
it’s a daily focus at the forefront of all of our decisions 
regarding the conduct of the organization as a whole.”

Message  
from our CEO
From the advancement of our engagement and permitting 
process, issuance of the highly anticipated Rook I Feasibility 
Study, publication of our inaugural sustainability report, 
successful equity fundraising, and advancement of Front End 
Engineer Design (FEED), NexGen optimized its growth over 2021 
and set up for a transformational 2022 onwards.

Most importantly, these significant milestones were achieved while seamlessly 
integrating sustainability across all areas of people and project development, execution 
and operations, and long-term strategic planning. Recognizing that sustainability is 
key to the successful advancement of the Company, NexGen released its inaugural 
Sustainability Report for 2020, formalizing the Company’s long-standing approach 
to environment, social and governance (“ESG”), highlighting NexGen's leadership in 
maximizing value for all stakeholders. This 2021 report expands even further on our 
sustainability reporting, in line with our development and elite standards approach to 
everything we do, and is prepared with reference to the GRI Standards. The Report 
builds on the inaugural 2020 report by highlighting specific programs, initiatives, and 
organizational frameworks that NexGen has created or expanded to deliver as much 
positivity as possible for as many people as possible.
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Over the course of 2021, NexGen developed its Integrated Business and ESG Framework, further 
formalizing NexGen’s approach to ensuring that through our values of honesty, respect, resilience 
and accountability, ESG continues to be embedded into the Company’s daily business decision- 
making across the organization.

With impactful community engagement being a key pillar since NexGen’s inception in 2011, the 
Company has worked and collaborated with all local communities since 2013 to responsibly 
develop the Rook I Project ("the Project"). During 2021 NexGen signed Benefit Agreements with 
the Buffalo River Dene Nation (BRDN) and Birch Narrows Dene Nation (BNDN) and finalized a third 
Benefit Agreement with the Clearwater River Dene Nation (CRDN) in early 2022. These agreements 
include all phases of the Project and reflect the mutual respect, trust, transparency and commitment 
developed over the past nine years, serving as a testament to what is possible through genuine 
collaboration to long-term sustainable economic, social and environmental prosperity for the  
local communities.

As NexGen transitions into the next exciting stage of development, the global importance of nuclear 
energy as a baseload provider of clean air energy is more accepted than ever, and being officially 
adopted by the world’s major economies as critical in the quest to reduce CO2 emissions. This 
year, to help understand NexGen’s impacts and quantify our greenhouse gas (GHG) emissions, 
the Company carried out a GHG emissions inventory for the period 2013-2021 representing the 
Company’s existence as a public company. With the goal of playing a significant role in the world’s 
clean energy future, this initiative is a reflection of NexGen’s transparent commitment to openly 
addressing the Company’s own impact on climate change, regardless of how relatively small the 
impact is, while continuously evaluating our operations and business decisions through the lens of 
the highest levels of environmental and social responsibility.

With a lifecycle planning approach in consideration of current and future generations, we remain 
steadfast and focused on the responsible development of the Project, incorporating elite standards 
of environmental stewardship, social advancement, and sustainable long-term benefits for all of our 
valued stakeholders.

Leigh Curyer

President & CEO 
NexGen Energy Ltd.



NEXGEN ENERGY  /  SUSTAINABILITY REPORT 2021P / 6

About NexGen
Focused on maximizing value to all stakeholders, 
NexGen is leveraging its strong portfolio of projects 
to deliver generational benefits for Canada and the 
global environment that continue long after the closure 
and reclamation and reclamation of its projects.

NexGen Energy Ltd. is a Canadian company focused on optimally 
developing the Rook I Project into the largest low-cost producing 
uranium mine globally, incorporating the highest levels of environmental 
and social governance. Guided by the values of honesty, respect, 
accountability and resilience, NexGen is executing on the strategy of 
advancing toward becoming a global leader in the delivery of uranium 
for the World’s current and future clean energy needs.

NexGen holds a portfolio of prospective uranium exploration projects 
including the strategic Rook I Project in the southwest Athabasca 
Basin, Saskatchewan, Canada comprised of 199,576 hectares of 
exploration tenements ideally located along the edge of the Athabasca 
uranium basin.

NexGen is listed on the Toronto Stock Exchange and New York 
Stock Exchange under the symbol NXE and on the Australian 
Securities Exchange under the symbol NXG. The Company’s 
market capitalization was $2.7 billion at the end of 2021, and details 
can be found in the financial statements available on our website 
(www.nexgenenergy.ca). NexGen is headquartered in Vancouver, 
British Columbia and its operations office is located in Saskatoon, 
Saskatchewan. As a development-stage company, NexGen currently 
has no operating revenues or marketable products.
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Our Vision
Become a world-leading uranium producer  
to help deliver the clean energy needs of  
the future.

Our Purpose
To create as much positivity as possible— 
socially, economically and environmentally.

Our Mission
Build a sustainable clean energy legacy.

Honesty 
Transparent and clear with self  
and others; open to giving and  
receiving feedback.

Respect 
Treat others in the way we want  
to be treated.

Resilience 
Agile and entrepreneurial, nimble 
with the structure to pivot.

Accountability 
Clear in our expectations; curious 
and open, we have ownership of our 
work and execute with excellence.

Our Values



Rook I Project





Rook I Project
NexGen’s principal asset, the Rook I Project, is the largest development-stage uranium project in Canada. It consists of thirty-two (32) 
contiguous mineral claims totalling 35,065 hectares. The characteristics of the Arrow Deposit are conducive to conventional low-cost 
bulk mining methods and best-in-class tailings and environmental mine management. The natural geological setting of the deposit 
eliminates the requirement for complex, costly, and technically challenging engineering designs (typical of deposits in the Athabasca 
Basin). The Project will be a significant supplier of uranium to help meet the growing global demand for electricity from clean, low-
carbon sources such as nuclear power.

Results of the Rook I Feasibility Study were released in 
February 2021. Based on Probable Mineral Reserves 
defined by that study, the Project is expected to produce 
an average of 22 million pounds of U3O8 per year in 
the form of a yellowcake product for at least 11 years. 
The Arrow Deposit Mineral Resource estimate includes 
Measured Mineral Resources of 209.6 M lbs of U3O8 
contained in 2,183 kt grading 4.35% U3O8, Indicated 
Mineral Resources of 47.1 M lbs of U3O8 contained 
in 1,572 kt grading 1.36% U3O8, and Inferred Mineral 
Resources of 80.7 M lbs of U3O8 contained in 4,399 
kt grading 0.83% U3O8. The Rook I Project is being 
permitted for a 24-year mine life.



The Project includes an underground mine, a surface mill and ancillary 
facilities, and an Underground Tailings Management Facility (UGTMF). 
The current footprint comprises an exploration camp and core 
processing facility located adjacent to the proposed Rook I Project 
development site and drill pads.

NexGen is in the process of concluding the final stages of an 8-year 
technical and environmental assessment process. The Project 
advanced through a Preliminary Economic Assessment (PEA) in 
2017, a Pre-feasibility Study (PFS) in 2018 and a Feasibility Study 
(FS) in 2021. The Company finalized and submitted the Draft Rook I 
Environmental Impact Statement (EIS) and license applications in Q2 
2022 as well as advanced final license applications.

With the successful completion of the Rook I FS in February 2021, 
NexGen transitioned into the next stage of project development 
with the advancement of Front-End Engineering Design (FEED). 
Upon scheduled completion in Q4 2022, this will be followed by 
commencement of detailed engineering.

Exploration on the Rook I property resumed in 2021 and, despite 
a shortened season due to operational restrictions as a result of 
COVID-19, over 10,000 metres of drilling was completed. The results 
reinforced the prospective nature of the property and made new 
discoveries of uranium mineralization with targets to be followed up in 
2022. Looking forward, NexGen anticipates a sustained and systemic 
regional grassroots exploration effort to understand and fully maximize 
the value of NexGen’s tenements in the Southwest Athabasca Basin, 
Saskatchewan.



Approach
“NexGen’s values are purposefully suited to guide  
the Company in delivering a generational project for  
the optimal benefit of all stakeholders, incorporating  
elite standards into everything we do.”

“Maximizing value to all 
stakeholders and creating 
as much positivity as 
possible.”

NexGen takes a highly accountable, driven, disciplined and 
objective approach in executing its strategy both day-to-day 
and long-term. The Company sets and maintains the highest 
standards of excellence, defined as ‘elite standards,’ from  
early strategic planning through to execution, combining 
innovation with optimized risk-adjusted outcomes, and 
continually conducting Strength, Weakness, Opportunity,  
and Threat analysis.

The Company applies its corporate vision, values and approach 
to guide all aspects of decision making including stakeholder 
engagement, exploration, development, and engineering 
design, driving excellence as the Project moves through the 
Environmental Assessment (EA) and licensing processes and, 
ultimately, through successful construction, operation, and 
closure of the generational and highly strategic Rook I Project.
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Our People
Our dynamic and diverse team at NexGen 
is driven by the shared vision of sustainably 
delivering the clean energy of the future, and 
guided by our values of honesty, respect, 
accountability, and resilience.

NexGen has a committed and entrepreneurial workforce, and 
the Company ensures ongoing development of employee 
programs and initiatives that foster and support this high-
performance culture. The Company’s daily work environment 
is one of honesty, the highest levels of responsibility and 
accountability and a drive for unceasing optimization. The 
Company’s Respectful Workplace Policy promotes a 
harassment- and violence-free workplace where all people are 
treated with respect and dignity.

"At NexGen, our greatest 
strength is the character 
of our team and culture.
It is essential in delivering 
optimal positive outcomes."
Leigh Curyer 
Founder, President, and Chief Executive Officer



NEXGEN ENERGY  /  SUSTAINABILITY REPORT 2021P / 14

NexGen understands the value of investing in our employees. 
The Company encourages and supports training for the 
upgrading of skills, and as the Company grows, NexGen 
is implementing formalized policies to support current 
and future career development initiatives for our growing 
workforce.  

Like many other development-stage companies in the mining 
industry, some of NexGen’s activities were carried out by 
external contractors. These activities included, amongst other 
things, exploration drilling and specialized engineering, project 
development and analysis undertaken by certain subject 
matter experts in the advancement of the Environmental 
Assessment process. In line with the Company’s values of 
accountability for our work, NexGen maintains thorough 
oversight and ultimate ownership of external contractor work 
and practices and maintains an optimal balance of external 
contractors and full-time equivalent (“FTE”) employees. 

As NexGen progressed from work on the Rook I Feasibility 
Study to front-end engineering design (FEED), the Company 
continued organizational growth across the organization. 
NexGen grew from 43 FTE employees in 2020 to 67 at 
the end of 2021. This trend will continue to accelerate as 
NexGen advances the Project through detailed engineering, 
construction and operations.

A Diverse Team

A Growing Team

Diverse perspectives increase the organizational strength, 
perspectives, problem-solving ability and opportunity for 
innovation. Diversity includes, but is not limited, to characteristics 
such as gender, geographical representation, education, 
experience, ethnicity, age, and disability. We provide a diverse 
work environment in which all individuals are treated with dignity 
and respect and are afforded equal opportunity to succeed.



Robert St. Pierre 
Project Liason Manager  

Robert St. Pierre has called the community of La Loche home 
since 1973 when at the age of 3, he and his mother moved back 
to the community where his mother grew up in. Throughout his 
upbringing, Robert was taught by his parents and his community 
the importance of giving back and being a contributing member 
of his hometown. Upon graduating from high school, Robert 
got involved in a variety of local public institutions, participating 
in initiatives that would help to positively shape community 
development in the remote community of La Loche.

With a deep sense of responsibility to La Loche, Robert has been 
an active member of non-profit organizations such as the Housing 
Authority, Friendship Centre, La Loche Sports, Recreation and 
Culture Pre-School, Dene Koe, and the Community Development 
Corporation. He served politically with Local #39 and was the 
Chair for the La Loche Economic Development Corp. In 2016, 
Robert was elected as Mayor of the town of La Loche after a tragic 
event struck the close-knit community. Through this heart-breaking 
time, Robert was the voice for his constituents and enhanced the 
shape of the community for the generations to come. 

From 2013 when NexGen first acquired projects in the area, in 
his various community leadership roles, Robert experienced 
first-hand our approach to his community and active involvement 
in the engagement and the growth of the community he 
represented. In 2021, after four years of working with NexGen 
as a community leader on the development and implementation 
of meaningful programs for the Local Priority Area (LPA, defined 
as the local geographic area comprising those communities in 
northwestern Saskatchewan primarily affected by the Project), 
Robert joined the NexGen team as Community Liaison Manager. 

In his current role, Robert is a valued member of NexGen’s 
Community Relations team, facilitating transparent connection 
and collaboration between NexGen and the local leaders and 
community members to identify and implement local education 
and career training opportunities as well as to support economic 
development initiatives that will positively impact all those who 
reside in La Loche and the local communities.

“From education and training for 
our youth to sustainable long-
term career opportunities, the 
Rook I Project is going to be 
significant for our communities 
as well as the entire Province 
of Saskatchewan.”
Robert St. Pierre 
NexGen Community Liaison Manager
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Employee  
Breakdown

2020
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Male

Permanent
72%

Temporary
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Female
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In accordance with our commitment to optimize benefits to all 
Indigenous peoples and stakeholders, NexGen will continue to 
prioritize hiring from the LPA. This reflects NexGen’s collaborative 
respectful approach to total stakeholder engagement in all 
aspects of our operations.

“73% of Rook I site employees are from the Local 
Priority Area in northwestern Saskatchewan.”

¹ Senior management is defined as a minimum of Director level or equivalent
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Supply Chain
NexGen’s supply chain is reflective of the Company’s approach 
and current stage of project development. 

Suppliers are largely consultants and contractors, with limited 
procurement for general and administrative functions at the 
Saskatoon and Vancouver offices and the Rook I site. Consultants 
are primarily for specialized subject matter experts in areas such 
as specific engineering disciplines and environmental assessment 
work while contracting is largely for drilling (exploration and 
geotechnical) activities. NexGen continuously analyzes 
opportunities to maximize local procurement as well as ensures 
future procurement opportunities are communicated well in 
advance to allow for maximum local supply chain sources.

In the fall of 2021, following a rigorous and competitive tender 
process, NexGen awarded the engineering, procurement, 
and construction management (EPCM) contract for the FEED 
stage of the Rook I Project to Hatch Ltd., a global leader in 
project management and engineering with extensive experience 
delivering mining projects in Saskatchewan and across Canada. 
Hatch’s deep understanding of value-driven project delivery aligns 
with NexGen's commitment to elite standards in environmental 
performance and social stewardship and is a key step in the 
development of this leading global resource project.
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NexGen’s corporate governance structure is comprised of 
its Board of Directors and its committees, and our Executive 
management team. Seven of NexGen’s nine directors are 
independent. The Chief Executive Officer is responsible for 
leading the Company in meeting its short-term operational and 
long-term strategic goals and reports to the Board on a regular 
basis on NexGen’s progress towards executing the strategy. 
NexGen’s practices meet or exceed all applicable Canadian 
requirements and are described in NexGen’s Management 
Information Circular, which is available under our profile on 
SEDAR at sedar.com. National Instrument 58-101 – Disclosure of 
Corporate Governance Practices requires that NexGen annually 
disclose corporate governance practices with reference to a 
series of practices outlined in National Policy 58-201 – Corporate 
Governance Guidelines. NexGen became Sarbanes-Oxley 
compliant as at December 31, 2021.

BOARD OF DIRECTORS

The Board is responsible for the overall responsible stewardship 
of the Company. The Board delegates certain responsibilities  
to the following four committees: (i) Audit Committee,  
(ii) Compensation Committee, (iii) Nomination and Governance 
Committee and (iv) Sustainability Committee. The Board has 
adopted a written charter for each committee and, from time to 
time, appoints ad hoc committees to assist in specific matters. 
Specific mandates are delegated to these ad hoc committees  
if and when they are established.

SUSTAINABILITY COMMITTEE

The mandate of the Sustainability Committee is to review and 
monitor the environmental, corporate social responsibility and 
health and safety practices and policies of NexGen. Periodic 
reviews are conducted, and guidance is provided to management 
to ensure that the Company is operating within the appropriate 
guidelines. The Sustainability Committee assesses the 
effectiveness of the Company’s policies, systems, and standards 
for achieving compliance with appropriate laws, legislation, 
industry standards, and our Company’s objectives. It ensures 
that the principal risks and opportunities related to environmental, 
corporate social responsibility, and health and safety are identified 
by management, and that sufficient resources are allocated by 
management to address them.

Best Practice Highlights

All Directors are elected annually

Independent Chair

100% independent Audit, 
Compensation and Nomination and 
Governance Committees

Board Approved Code of Ethics and 
annual sign off

Board oversight of the corporate 
strategy and annual operating plan

Board oversight of Enterprise Risk 
Management including cyber security 
and global insurance program

Board oversight of Environmental, 
Social and Governance matters

Governance Structure
NexGen recognizes the importance of strong corporate governance, including the 
fundamental role played by the Board of Directors to instill values, guide culture 
and drive performance to deliver on behalf of all stakeholders.
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HIGH ETHICAL STANDARDS

NexGen’s Board fosters a culture of ethical conduct by 
requiring the Company to carry out its business in accordance 
with high business and moral standards and applicable legal 
and financial requirements. The Board has formalized this in 
its Code of Business Ethics, a copy of which is available under 
our profile on SEDAR at www.sedar.com and on NexGen’s 
corporate website at www.nexgenenergy.ca.

The Company’s Corporate Secretary is responsible for 
communicating the Code of Ethics to Directors, Officers, and 
Employees. The Chief Financial Officer reports any alleged 
breaches of the Code of Ethics to the Audit Committee, with 
the Audit Committee being responsible for monitoring overall 
compliance. Any issues or concerns that have been raised  
are then reported to the Board in a timely manner.

COMMITMENT TO A RESPECTFUL WORKPLACE

The Company’s Respectful Workplace Policy promotes a 
harassment- and violence-free workplace where all people 
are treated with respect and dignity. All employees share a 
responsibility for promoting and maintaining a harassment 
and violence-free workplace, and NexGen incorporates the 
responsibility for ensuring that our managerial practices 
comply with occupational health and safety and human  
rights legislation. 

TRANSPARENCY AND ACCOUNTABILITY

NexGen provides a workplace where employees feel safe  
to raise concerns for review and investigations at all times.  
A Whistleblower Policy has been adopted so that any employee, 
consultant, contractor, or agent of the Company may submit 
confidential or anonymous concerns without fear of dismissal  
or retaliation of any kind. Such concerns may be any 
matter which, in the reasonable and objective view of the 
complainant, is illegal, unethical, contrary to the policies of 
the Company, or in some other manner not right or proper. 
Claims may be made directly to the Chair of the Audit 
Committee, where a highly rigorous, fair, and objective  
process will be undertaken.

COMMITMENT TO DIVERSITY, EQUITY AND INCLUSION

The Company provides a diverse work environment in which 
all individuals are treated with dignity and respect and afforded 
equal opportunity to succeed. The Nomination & Governance 
Committee of the Board of Directors ensures that the 
NexGen annual proxy circular informs shareholders and other 
stakeholders about the implementation of our gender diversity.

EMBRACE WORKFORCE DIVERSITY 

Treat all employees equally, regardless of, among other 
things, age, sex, gender identity and expression, race, 
national or ethnic origin, religion, language, political beliefs, 
marital and family status, sexual orientation, physical ability, 
and all other protected grounds.

VALUE DIVERSITY OF THOUGHT AND PERSPECTIVE 

Leverage the diverse thinking, skills, experience and working 
styles of our employees and other stakeholders.

RESPECT STAKEHOLDER DIVERSITY 

Sustain strong and collaborative relationships with diverse 
Shareholders, communities, employees, governments, 
suppliers, and other stakeholders. 

The Company’s support for diversity is strongly ingrained in 
NexGen’s culture and values, as evidenced by NexGen’s current 
executive management composition, of which 50% are female,  
as well as NexGen’s 2021 total employees by gender statistics,  
of which 69% are male, and 31% are female.

RISK MANAGEMENT

NexGen has an overall risk management framework that is 
directed and reviewed by the CEO, SVP Corporate Development 
and CFO. This ensures that the individual risk responsibilities 
are managed at the appropriate management level. As part 
of our Enterprise Risk Management program, a corporate risk 
assessment is carried out annually and documented in a risk 
register along with key mitigating measures.

COMMITMENT TO HEALTH, SAFETY, AND WELLNESS

The Rook I IMS Policy defines management system principles and 
expectations for protecting the health, safety, and wellbeing of 
workers; preserving the environment; engaging with Indigenous 
communities and members of the public; complying with legal 
and other requirements, and continually improving management 
system processes and performance. The system follows a ‘Plan-
Do-Check-Act’ cycle. 

The ‘Plan’ component of the IMS consists of processes that 
support a systematic, graduated approach to planning licensed 
activities. These processes are applicable to the supporting 
management plans and programs and include:

• identifying work processes for licensed activities

• assessing and managing risks

• setting and tracking management system objectives 
and targets

• providing the resources necessary to implement and 
maintain management system functions

• ensuring that all workers are competent and properly 
trained to perform assigned work

• managing documents and records

• effectively communicating with internal and external 
parties

• managing changes to process, key personnel, facilities, 
and equipment
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Indigenous and 
Stakeholder 
Engagement
Engagement with local and Indigenous communities, residents, businesses, 
organizations, land users, and the various regulatory authorities is foundational to 
the responsible development of our projects.

NexGen’s consistent approach to meaningful engagement represents an extension of activities  
that have been conducted since inception and takes into consideration guidance provided by  
both Provincial and Federal governments. Due to challenges in conducting in-person meetings  
during the pandemic, engagement was adapted over the course of 2020 and 2021 to respect  
and adhere to evolving COVID-19 safety protocols.

Since beginning exploration in 2013, NexGen has:

• undertaken to meet regularly with identified Indigenous peoples and stakeholders  
to discuss and provide updates on activities at the site

• initiated and become involved in initiatives and activities in the local communities aimed at broad 
community advancement, and

• provided opportunities directly to local residents and businesses

Indigenous and stakeholder groups have been identified based on collective experience gained through the 
Company’s early community and Indigenous engagement, Environmental Assessment baseline work, and 
internal workshops. NexGen has conducted an engagement plan specific to the Project and the Environmental 
Assessment process.

In accordance with Canadian Nuclear Safety Commission (CNSC) and Provincial requirements, NexGen 
prepared an Indigenous Engagement Report (NexGen 2019) which provides further detail on engagement 
activities and plans as it relates to the Rook I Project.

RECOGNITION

NexGen has been recognized for involvement in community outreach initiatives by the Prospectors and 
Developers Association of Canada (PDAC) with the 2019 Environment and Social Responsibility Award.  
These outreach initiatives have focused on youth and young adults and relate to education, health and  
wellness, and fostering economic capacity.
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HISTORY AND TIMELINES

In December 2019, NexGen marked a key milestone in the Environmental Assessment process for the Rook I 
Project by entering into Study Agreements with four Indigenous communities within the project area: CRDN, 
BNDN, BRDN and Métis Nation – Saskatchewan (MN-S) including on behalf of the Locals of MN-S Northern 
Region II, BNDN, and BRDN. These agreements provide for formal engagement with the communities to identify 
potential impacts to Aboriginal and treaty rights and socio-economic interests and to find potential avoidance 
and accommodation measures in relation to the Project while acknowledging the Duty to Consult remains with 
the Crown.

Pursuant to the Study Agreements, Joint Working Groups (JWG) were established in late 2019 with each of the 
four primary Indigenous Groups in order to support the inclusion of Indigenous Knowledge into the EA process 
and to facilitate regular, ongoing engagement. The JWG are composed of NexGen and Indigenous Group 
representatives, the latter of which were chosen by the leadership of each Indigenous Group. Also stemming 
from the Study Agreements, Benefits Agreements have now been signed with the BRDN, BNDN and CRDN (see 
Community and Indigenous Relations).

Despite pandemic protocols and related constraints limiting certain forms of in-person interaction, engagement 
was maintained in 2020 and 2021 through alternative means including leveraging digital capabilities through 
online meetings, the distribution of written materials, and continued connection through online social media 
platforms such as Facebook and NexGen’s project website - saskatchewanuranium.ca.

ENGAGEMENT WITH COMMUNITY AND INDIGENOUS PEOPLES

 2019 2020 2021

Engagements¹ 78 42 52

¹ Engagements include JWG meetings, meetings (in-person/remote), non-event related communications, 
open houses, presentations, signings, site visits/tours, workshops, informal meetings.
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STAKEHOLDERS

• Employees

• People within Local Priority Area

• Shareholders

• Federal & Provincial Governments

• Local & Provincial Service Providers

• Citizens of Saskatchewan & Canada

• Nuclear Power Industry

• Global Mining Community

Stakeholders 
and Key Topics

Key Topic Stakeholder Our Response Reference

Environmental stewardship Local Priority Area, 
Employees, Federal 
and Provincial 
Governments

NexGen’s projects are designed ensuring the 
highest levels of environmental performance 
incorporating “absolute minimalistic expression," 
progressive real-time reclamation and advanced 
closure management design.

See  
Environmental  
Stewardship

Health and Safety Employees, 
Local Priority 
Area, Federal 
and Provincial 
Governments, 
Nuclear Power 
Industry, Global 
Mining Community

NexGen focuses on the prevention of accidents, 
injuries, and ill health of workers through;

• Hazard identification
• Competency, qualification and training of 

workers
• Operational controls
• Performance monitoring
• Inspections
• Incident tracking
• Performance tracking and reporting

See  
Health and Safety

Reclamation and 
Ongoing Land Use

Local Priority Area NexGen’s preliminary objective for Project 
closure is to design the landscape to allow 
for unrestricted traditional use by Indigenous 
groups and communities and for functional 
self-sustaining, locally common ecosystems on 
the reclaimed landscape as soon as practical.

See  
Reclamation

Regulatory  
Compliance

Federal and 
Provincial  
Governments, 
Shareholders

NexGen continues to carry out all business 
in accordance with high business and moral 
standards. All personnel must always comply  
with the law and relevant rules and regulations. 

In addition to the Environmental Assessment  
and licensing approvals, the development of  
the Rook I Project will be subject to a number  
of other Acts and Regulations.

See 
Regulatory Compliance
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Key Topic Stakeholder Our Response Reference

Transparency Shareholders, 
Local Priority Area, 
Employees, Citizens 
of Saskatchewan, and 
Canada

NexGen is transparent. Supportive and open with 
each other, we take a high level of responsibility 
and accountability for our work. With the courage 
to do what’s right, irrespective of how others do 
it, we define and set elite standards to positively 
impact all stakeholders for long-term benefits. 

See  
Approach, Governance 
Structure, Indigenous and 
Stakeholder Engagement, 
Regulatory Compliance and 
Community and Indigenous 
Relations

Effective Risk Management Shareholders,  
Local Priority Area

NexGen has an overall risk management 
framework that is directed and reviewed by the 
CEO, SVP Corporate Development and CFO. As 
part of our enterprise risk management program, 
a corporate risk assessment is carried out 
annually and documented in a risk register along 
with key mitigating measures.

See 
Governance Structure

De-risked project with  
Commitment to ESG

Shareholders,  
Employees

In 2021, NexGen further formalized its 
commitments to a robust ESG profile through the 
development of an ‘Integrated Business and ESG 
Framework,’ ensuring that ESG considerations 
are being built into all aspects of project design 
work. It will be rolled out to the company over 
2022.

See  
Message from the CEO, 
Governance Structure, 
Integrated Business and ESG 
Framework, Environmental 
Stewardship, Health & Safety, 
Reclamation, Regulatory 
Compliance, Community & 
Indigenous Relations

Responsible Economic  
Development

Federal and  
Provincial Governments

The Project is anticipated to generate over  
$4 billion in provincial tax revenue/royalties,  
$1.6 billion in federal tax revenue, and thousands 
of direct and indirect jobs throughout its lifecycle.

See  
Approach, Indigenous and 
Stakeholder Engagement,  
and Community and 
Indigenous Relations

Strong community and  
Indigenous Relations

Federal and Provincial 
Governments, 
Local Priority Area, 
Employees

Since 2013 NexGen has been working closely 
with the communities local to the Project to 
develop meaningful relationships and impactful 
programs that focus on youth, and are centred 
on education, health, wellness, and building 
economic capacity.

See  
Approach, Approach  
to Sustainability,  
and Community and 
Indigenous Relations

Sustainable  
Economic Opportunities

Local Priority 
Area, Citizens of 
Saskatchewan and 
Canada, Employees, 
Service Providers

The Rook I project will result in significant job 
creation, growth and development of community 
and business infrastructure, and a more 
prosperous future for generations to come.

See 
Approach, Approach to 
Sustainability, and Community 
and Indigenous Relations

LOOKING FORWARD

NexGen is focused on continuing ongoing engagement throughout the Project lifespan with Indigenous Groups and communities 
within the LPA, and throughout northern Saskatchewan. The Company believes strongly in maximizing local benefits from the Project, 
including business and employment opportunities, and has committed to transparent and collaborative efforts to achieve these goals. 
NexGen is developing future engagement programs that align with its vision and values, comply with regulatory requirements (as a 
minimum), and meet or exceed community expectations. The Company believes the best outcomes for all parties can be achieved 
through transparent engagement, collaboration and a shared desire to succeed.





Approach to 
Sustainability

Focused on maximizing value to all stakeholders, NexGen is 
leveraging its strong portfolio of projects to deliver generational 
benefits for Saskatchewan, Canada and the global environment 
that continue long after closure and reclamation of its projects. 
Our values guide our approach to sustainability.

Sustainability is embedded in all of NexGen’s business and 
operational decisions, and has been since the Company’s 
inception. NexGen is maximizing value to all stakeholders 
and creating as much positivity as possible to make a lasting 
positive impact environmentally, socially, and economically. 
This is achieved through responsible mine development that 
is underpinned by effort and dedication toward environmental 
protection, cultural respect, health and wellness, education, 
careers, and training and economic capacity building. NexGen 
received the 2019 Environmental & Social Responsibility Award 
given by the Prospectors & Developers Association of Canada,  
a world-leading voice of the mineral exploration and 
development community.
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ESG IS A LIFECYCLE APPROACH

ESG represents the entire lifecycle of an organization, including 
planning, design, construction, operations and eventually, safe 
closure. The impacts of decisions made early can have significant 
influence on outputs as well as constrain or enhance future ability 
to change and adjust.

ESG IS A BUSINESS DECISION-MAKING TOOL

ESG represents an organizational-level approach to business 
decisions for managing environmental, social, and governance 
aspects of a business. A business with ESG built on values is the 
strongest organization and most resilient as business plans and 
objectives can change but values do not.

ESG IS VERTICALLY INTEGRATED

ESG represents an organization’s ability to manage and execute 
on decisions as comprised within a management system, not 
only a Board-level responsibility but includes the ability to execute 
through senior management and operations.

ESG IS HORIZONTALLY INTEGRATED

ESG is not a separate function and must be considered within 
business decisions and integrated within the management system 
of the organization. ESG is not simply a reporting framework of 
disclosures; to be able to achieve commitments and goals, an 
integrated business management approach is needed that drives 
through the entire organization.

NexGen’s strategy is driven by our values and vision. The Company develops policies with embedded strategies to connect these to its 
day-to-day operations. Strategic drivers form the structure and steer business and operational plans and decision making across the 
organization in a horizontally and vertically integrated manner. Each driver has overall commitments, key business activities, and specific 
topic-related commitments. All business functions within NexGen will develop their strategies from these strategic drivers and create 
additional subset plans with objectives and targets to build the overall Integrated Business and ESG Framework. It is a structure that is 
flexible and scalable; it allows for adjustments in order to manage change and optimize the outcomes for all stakeholders over time.

The formal introduction of the framework was completed in 2021, and the framework will be implemented over the course of 2022. 
NexGen will continue to build out this framework as the Company advances through development, construction, and safe closure.

INTEGRATED BUSINESS AND ESG FRAMEWORK

Sustainability is core to NexGen’s culture and has always been a key consideration in all of the 
Company’s decisions. NexGen formally combines sustainability and ESG with our business 
practices in the form of an Integrated Business and ESG Framework that adds structure to this 
approach. The overall drivers behind the framework are:

Values

Purpose, 
Vision, Mission

Policies

Strategic
Objectives

Targets

Strategic
Objectives

Targets

Strategic
Objectives

Targets

Strategic
Objectives

Targets

Business
Function

Business
Function

Business
Function

Business
Function

Strategic Drivers
• Clean Energy Supply • Governance

• People & Community • Environment
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Significance of Economic, Environmental and Social Impacts

Prioritizing Material Topics
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Higher Materiality

Materiality Assessment  
and Material Topics
A broad range of environmental, social, and governance matters are incorporated into our objective of maximizing value to all 
stakeholders.  Significant milestones were achieved during 2021, such as completing the Rook I Feasibility Study, commencing 
FEED and reaching Benefit Agreements with the BRDN, BNDN and CRDN. The key topics of interest to Indigenous peoples and 
stakeholder groups have not changed.

To determine the most significant sustainability topics for reporting, NexGen reviewed  Indigenous and stakeholder mapping and 
engagement, the Global Reporting Initiative’s Mining and Metals Sector Disclosures (2013), various Company filings and internal 
reports.  Each of the 39 topics from the resulting list was then prioritized based on two criteria:  the significance of its economic, 
environmental, and social impacts; and its ability to influence our stakeholders.  The five most material topics that surfaced were 
validated by members of the Executive management team and the Sustainability Committee of the Board of Directors.

NexGen Material Topics

1. Environmental Stewardship

2. Health & Safety

3. Reclamation & Continuing Land Use

4. Regulatory Compliance

5. Strong Community & Indigenous Relations

Material Topics include 
those in upper-right of 
matrix, or scoring >80 
on either axis
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Environmental Stewardship
Environmental Stewardship is the protection of the natural environment through  
responsible management of land, water and air resources through and beyond  
all phases of the Project lifestyle (construction, operations, closure, and post-closure). 

APPROACH

NexGen has always been and will continue to be focused on minimizing the effects to the environment and is  
committed to elite environmental performance throughout all phases of our projects, incorporating best-in-class  
practices and designs, and pursuing innovative solutions to complement proven technologies. Recognizing and  
valuing the importance of protecting and preserving the environment throughout project lifecycles and beyond,  
NexGen is committed to:

• early and continuous Indigenous and public engagement on environmental protection

• exercising responsible stewardship of air, land, and water resources

• applying economically viable best available technology and practices

• minimizing project effects to as low as reasonably achievable

• designing and operating from the beginning for responsible closure and long-term land use

• minimizing the generation of waste

• responsibly managing tailings and waste facilities throughout the project lifecycles

• respecting the principles of pollution prevention

• responsibly managing energy use and greenhouse gas emissions

• maximizing the application of the Reduce, Reuse, and Recycle principles

• monitoring and adaptively managing projects based on rigorous scientific practice; and

• implementing an independent community environmental monitoring committee to  
monitor for any potential off-site effects 

The EA for the Rook I Project is evaluating the potential environmental effects associated with  
all Project activities during all its phases. The results of the assessment have been provided  
in the Draft Environmental Impact Statement (EIS) submitted in Q2 2022. 

As part of the EA, measures to mitigate each potential effect have been studied and incorporated  
into the proposed design of the Project.

CURRENT WORK

As NexGen is in the project FEED and environmental assessment phase of development,  
the potential impacts to the environment of our activities have been minor. NexGen’s  
interactions with water are limited to the day-to-day running of our Rook I camp with  

additional use during drill programs. 

• the sewage treatment plant utilizes a rotating biological contactor (RBC) treatment system,  
from which water was subsequently discharged to a settling pond 

• all refuse generated at the Rook I site (including garbage, spent fuels and oils) is removed  
on a regular basis and transported to certified off-site facilities 

• used oil and scrap steel are diverted to an industrial recycling program

At the beginning of 2021, the net land disturbed was 89 hectares.
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GREENHOUSE GAS EMISSIONS (GHG)

The reduction of CO2 emissions is one of the most important global initiatives 
of this century and NexGen is optimally poised to be a major contributor to this 
effort. We are intent on delivering clean energy solutions while leaving lasting 
economic, social, and environmental benefits.

NexGen recognizes the importance of a clean energy future. To help understand the company's impacts, a GHG 
emissions inventory was carried out for the period 2013-2021. The analysis was completed using the operational 
control approach with geographic boundaries set to include the company’s Saskatoon and Vancouver offices 
and the Rook I property. NexGen has included Scope 1 (direct), Scope 2 (indirect from the generation of 
purchased electricity) and Scope 3 (business travel) emissions as well as biogenic carbon associated with land 
use change.

Values

Purpose, Vision,
Mission

Policies

Business
Function

Strategic
Objectives

Targets

Strategic
Objectives

Targets

Strategic
Objectives

Targets

Strategic
Objectives

Targets

Business
Function

Business
Function

Business
Function

Strategic Drivers
• Clean Energy Supply • Governance
• People & Community • Environment

Stationery Combustion –
Owned/Controlled Real Estate

Scope 1 GHG Emissions
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Scope 3 GHG Emissions
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Biogenic Carbon – Land Use Change
Mining Operations

Business Travel – Ground Travel

Business Travel – Passenger Air Trips

Business Travel – Chartered Air Trips

Electricity Use –
Owned/Controlled Real Estate

Mobile Combustion –
On-Site & Off-Site Fuels

Stationery Combustion –
On-Site & Off-Site Fuels

NexGen’s GHG emissions for the period 
2013-2021 totalled 36,427 tonnes of 
carbon dioxide equivalent (tCO2e). In 
2021, emissions were 3,980 tCO2e, with 
the largest source activity being on-site 
stationary and mobile combustion of fuels 
(57%). Overall site activity and business 
travel were reduced in 2020 and 2021 due 
to COVID-19 pandemic protocols, resulting 
in lower emissions.

NexGen expects its GHG emissions profile to 
change significantly as we progress through 
construction and operations.  We plan to set a 
base year for emissions when Rook I reaches 
commercial production.

Scope 1 Scope 2 Scope 3 Biogenic Scope 1 Scope 2 Scope 3 Biogenic
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GHG Emissions

To
nn

es
 C

O
2e

0
1,000
2,000
3,000
4,000
5,000
6,000
7,000
8,000
9,000

2021 GHG Emissions by Source

59%

36%

4%1%



NEXGEN ENERGY  /  SUSTAINABILITY REPORT 2021P / 36

LOOKING FORWARD

The design approach for the Project has incorporated the concept of mitigation  
as a stepwise progression of actions to avoid, minimize, and offset adverse effects.  
A key principle in the management of potential adverse environmental effects for  
all phases of the Project is to practice avoidance and minimization through 
developing and implementing industry-leading environmental design features.

The development and implementation of environmental design features is an important mechanism to spatially 
and/or temporally eliminate, or reduce, the potential  for adverse environmental and social effects resulting from  
a project. Below are some of the key environmental design features being incorporated into the Project.

UNDERGROUND TAILINGS MANAGEMENT FACILITY

All tailings generated from the Project will be deposited underground for permanent deposition, either as 
cemented paste backfill in mined areas (e.g., stopes), or as cemented paste tailings in chambers of a UGTMF 
to avoid potential adverse environmental effects and challenges that are often associated  
with surface tailings storage facilities (e.g., loss of larger areas of wildlife habitat, long-term physical and 
chemical stability challenges, seepage containment, large volumes of contact water, tailings dust dispersion).

PROJECT FOOTPRINT, ACCESS ROAD REALIGNMENT, AND SETBACKS

Limiting the area of the Project footprint was identified as the highest priority measure in the application  
of principles and hierarchies of mitigation. Key feedback received from local Indigenous Groups and  
community members was a preference for designs that reduced the size of the Project footprint and, 
therefore, the subsequent the subsequent potential effects on the land, vegetation, wildlife, and user access 
to these resources. In addition to the UGTMF accounting for a substantial reduction in the Project footprint, 
the Project site design and arrangement have been optimized to condense the layout and limit potential 
adverse effects compared to a more expansive or fragmented design.

BIODIVERSITY MANAGEMENT

In 2021, NexGen retained external subject matter experts with international experience in biodiversity 
management to conduct a “Review of Industry-Leading Biodiversity-Management Practices.” This was 
the first step in formalizing NexGen’s demonstrated commitment to environmental stewardship and sets 
the foundation for documenting a Biodiversity Action Plan for the Rook I Project.

In considering designs for the Rook I Project, NexGen has applied the Precautionary Principle as outlined in  
the United Nations’ Principle 15 of the Rio Declaration on Environment and Development.

Environmental Stewardship





Reclamation
Reclamation and ongoing land use is responsible and progressive reclamation of the site, 
facilitating ongoing use of the land post-decommissioning.

APPROACH

NexGen recognizes the importance of safe, secure, and 
environmentally responsible mine closure to protect people  
and the environment throughout project life cycles and for future 
generations. Through engagement with local Indigenous groups,  
local communities, employees, and other stakeholders, and by 
embracing the application of technology and best practices,  
NexGen is focused on achieving excellence in all aspects of 
the Company’s projects throughout their life cycles, including 
decommissioning and reclamation.

The decommissioning and reclamation objectives at Rook I  
are to establish a closure landscape that is:

• geotechnically, geochemically, and radiologically  
stable and remains stable under a natural disturbance 
regime typical for the Project location

• able to support the sustainable management of  
surface water and groundwater quantity and quality  
on-and off-site such that it safely sustains fish/wildlife 
populations and is safe for human use

• capable of supporting a functioning, self-sustaining 
ecosystem with diverse fish and wildlife habitats that 
retain the landscape and its function as designed over 
time and requires no or minimal maintenance post-
closure

• accessible for unrestricted traditional use by Indigenous 
groups and communities; and

• integrated with the adjacent natural landforms and 
drainage systems in the Patterson Lake watershed  
and has a natural appearance

CURRENT WORK

Incorporated into environmental monitoring at the Rook I Project, 
NexGen actively reclaims areas of disturbance in areas where 
activity is no longer expected. These areas include drill pad 
locations, access trails and sumps cleared at the Arrow deposit, 
as well as drill pads cleared regionally throughout the Rook I 
property. 

 
All reclaimed sites continue to be assessed to ensure reclamation 
activities align with the guidelines outlined in section BMP-013 
of the Mineral Exploration Guidelines for Saskatchewan, 2012. 
Internal procedures in line with these best management practices 
inform site activities. Additionally, NexGen has undertaken an 
ongoing reclamation trial along linear disturbances to inform  
future reclamation and off-sets.

LOOKING FORWARD

NexGen’s planning incorporates the full lifecycle of our projects.  
A Preliminary Decommissioning and Reclamation Plan (PDRP)  
for the Project has been developed and submitted as part of  
the regulatory process. It provides a conceptual overview of  
the strategy for decommissioning and reclaiming the Project,  
and includes:

• a roadmap for progressive decommissioning and 
reclamation throughout the Project life cycle

• anticipated post-operational conditions

• radiological and environmental monitoring and  
survey commitments; and

• the basis for the cost estimate and value of the  
financial guarantee 

The Plan is periodically re-evaluated throughout the Project  
life cycle to incorporate the best available information and  
feedback from ongoing engagement with Indigenous groups  
and the public.

The end state objectives will continue to consider and be  
informed by the concerns and preferences of community, 
regulatory and corporate stakeholders. Traditional Land Use is 
an area of high importance to Indigenous communities. NexGen 
will work towards integrating Indigenous Knowledge (IK) into 
reclamation planning, including end land uses, to best allow for 
the reclaimed landscape to support the practice of Treaty Rights 
and Traditional Land Use.

When the Project is nearing the end of its operational life,  
a Detailed Decommissioning and Reclamation Plan will be 
prepared as part of the application to the Saskatchewan Ministry 
of Environment and CNSC for decommissioning approval.  
The detailed plan will provide similar information as the PDRP, 
but in greater operational detail.
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Regulatory Compliance
Regulatory compliance is legal and ethical execution – in compliance with 
applicable statutes and regulations – through all phases of the project lifestyle 
(construction, operations, closure, and post-closure). 

The Canadian uranium industry operates in a highly regulated environment. All NexGen stakeholders rightfully 
expect strict regulatory compliance from exploration to mining and processing through to marketing and delivery 
to customers.

APPROACH

NexGen’s Code of Ethics (see Governance) requires that the company carry out all business in accordance 
with high business and moral standards. All personnel must always comply with the law and relevant rules and 
regulations. Any violation of the code can result in disciplinary action, including dismissal. All employees receive 
annual training on our Code of Ethics and Whistleblower Policy. 

NexGen is designing, constructing, operating, decommissioning, and closing the Rook I Project in accordance 
with all regulatory requirements and will incorporate industry best management practices to provide for the 
safety of the public and workers and the long-term protection of the environment. In accordance with the 
Canadian Extractive Sector Transparency Measures Act (ESTMA), NexGen reports all payments to governments 
and Indigenous groups. This includes taxes, royalties, fees, and other payments. Copies of our ESTMA filings 
can be found on our website.

CURRENT WORK

Uranium and nuclear projects in Saskatchewan are subject to both a federal and provincial EA process and 
require federal and provincial licenses, approvals, and permits. NexGen submitted a Draft Environmental 
Impact Statement in Q2 2022 – a key milestone in the EA process. In 2021, NexGen had no (nor has ever) 
confirmed cases of corruption, and there were no significant incidents of non-compliance with environmental 
laws and regulations.

LOOKING FORWARD

In addition to the EA and licensing approvals, development of the Rook I Project will be subject to a number of 
other Acts and Regulations. Additional permits and approvals will be required at various stages from applicable 
federal and provincial ministries and agencies. 

Following the EA process and prior to construction, NexGen will be required to obtain the necessary Project 
permits, licenses, and authorizations from the appropriate federal and provincial regulatory agencies under  
their specific legislation or mandate. 

The CNSC will require NexGen to apply for and meet the requirements of licenses under the Nuclear Safety 
and Control Act. At the provincial level, uranium mines and mills require approvals under the Environmental 
Management and Protection Act, 2010, and the associated regulations. Applications for the required provincial 
regulatory approvals will be made prior to the commencement of Project-related activities.
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Health & Safety
Health & Safety is protecting the health, safety and well-being  
of employees, contractors, and communities by ensuring a  
safe and healthy workplace and work conditions.

Mineral exploration and development can be a hazardous work environment, and  
the human and economic costs of worker injuries and ill-health can be significant.  
NexGen always operates at the highest safety standards.

APPROACH

NexGen’s guiding principle is that worker injuries and ill-health are preventable, and the 
company is dedicated to achieving Zero Harm across the organization. The health, safety 
and well-being of our employees and contractors is of paramount importance and guides 
our decisions and actions. NexGen provides a safe, healthy workplace for the prevention 
of work-related injury and ill-health through:

• a strong safety culture which is regularly assessed and continually improved

• identifying, assessing, managing, and eliminating (where possible)  
hazards and risks

• managing hazards to ensure exposure is as low as reasonably achievable

• ensuring that workers have the knowledge, skills, and tools to safely  
perform their duties

• respecting workers’ rights while establishing personal accountability for 
safety on the part of each individual

• actively promoting and supporting our partners in building their capacity  
to be safe

• protecting public health and safety by actively promoting health and  
safety at home 

CURRENT WORK

In 2021, NexGen implemented an Integrated Management System (IMS) with health and 
safety objectives in mind and will continue to assess, modify, and build on it as required 
(see Governance Structure).

The Rook I IMS includes robust occupational health and safety processes for all 
employees and contractors and adheres to all applicable regulations stemming from 
The Saskatchewan Employment Act, particularly The Occupational Health and Safety 
Regulations. In accordance with the latter, NexGen has established a joint Occupational 
Health and Safety Committee (OHC) for the Rook I site during field activities. A minimum 
of 50% of the OHC members must be employees not involved in management and are 
selected by the workers. NexGen has a duty to consult and cooperate with the OHC to 
resolve concerns on matters of health, safety, and welfare at work.

Hazard identification, risk assessment and the hierarchy of controls are the starting 
points of all preventive efforts in an effective health and safety program. NexGen’s 
Risk Management and Hazard Management processes employ ongoing project risk 
assessments, pre-job and field-level hazard assessments, and job hazard assessments 
(which add to our already robust safe work practices).
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COVID-19 PANDEMIC

The health and safety of all employees and their families, partners, and the communities 
where we operate is NexGen’s top priority. In 2021, NexGen reported three positive 
cases of COVID-19: one in the Saskatoon office and two separate incidents at the  
Rook I site. Close contacts were established and tested, and all appropriate provincial 
health protocols were followed, including required isolation. 

The company continues to work closely with local health authorities and focuses  
heavily on:

• the conditions to perform work safely at site, in the Saskatoon and  
Vancouver offices

• strict protocols to limit the risk of personnel being exposed to COVID-19

• strict protocols and initiatives to limit the risk of exposure of COVID-19  
to local northern communities

NexGen continues to adhere to strict pandemic protocols but will adjust  
as trends indicate and, at a minimum, will follow Saskatchewan Health  
Authority guidance.

LOOKING FORWARD

Risks to worker health and safety will be managed throughout the lifespan of the Project 
in accordance with the processes that will be outlined in the Integrated Management 
System Manual and its supporting programs, specifically the Health and Safety Program 
and the Radiation Protection Program. These management system documents will also 
describe the processes required to monitor and characterize workplace hazards, to 
monitor and characterize the effectiveness of mitigations, and to continually improve the 
protection of worker health and safety throughout all Project phases. Where uncertainty 
associated with the potential worker health and safety hazards exists, adaptive 
management measures may also be proposed. 

In addition to NexGen’s continual assessment and improvement of its internal processes 
to maintain the protection of worker health and safety, the effectiveness of the Integrated 
Management System Manual and its supporting programs are subject to ongoing 
oversight from the CNSC and provincial regulatory agencies (e.g., Labour Relations and 
Workplace Safety) throughout construction, operations, and closure.

Safety Statistics
Saskatoon Operations office, EPCM Office and Rook 1 Project Site1

Hours worked 30,692 165,477
0
0 0
0 0

26First Aids / Medical Aids
Lost Time Injuries
Total Recordable Injury Rate2

1. Includes employees and contractors.
2. Total Recordable Injury Rate is based on 200,000 hours worked.
3. Increase in hours worked due to resumption of  activities due to the lifting of COVID-19 restrictions. 

2020 2021
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APPROACH

NexGen’s objective is to maximize value to all stakeholders  
and Indigenous peoples and create as much positivity as  
possible – socially, economically, and environmentally. For the 
Rook I Project, this is particularly true for local communities  
and Indigenous peoples within the LPA. Strong community  
and Indigenous relations are a critical component of our social 
license to operate.

Acknowledging and valuing the interests and aspirations of those 
impacted by our projects, as we always have, we are dedicated 
to fostering trusting relationships that facilitate collaboration and 
maximize the benefits of our projects to all stakeholders and 
Indigenous peoples. 

NexGen is:

• respecting the diverse cultures and perspectives  
of those with whom our projects interact

• proactively engaging with local communities (see 
Indigenous and Stakeholder Engagement)

• enhancing our workers’ awareness of the history, 
traditions, and rights of Indigenous peoples

• supporting the economic participation of affected 
communities in training, education, employment and 
business opportunities from our projects

• seeking to provide opportunities resulting in sustainable, 
lasting benefits to local communities beyond project 
lifecycles

• providing clear and timely information to those who  
have a direct interest in our projects

In line with this approach, some of the actions NexGen has 
already taken to strengthen community relations are detailed  
in Investing in Community.

The Rook I Project resides in Treaty 8 territory and the Métis 
Homeland. In 2019, NexGen entered Study Agreements with  
four Indigenous groups.

NexGen has a deep respect for Indigenous culture and 
understands the importance of maintaining it for generations  
to come. With a view to raising awareness for the importance of 
cultural preservation both locally and globally, NexGen produced 
the documentary Dëne Sųłiné – Our People which explored 
the Dëne Sųłiné language in La Loche and the CRDN and was 
recognized by the Cannes Corporate Media & TV Awards with 
a gold medal in 2020.

CURRENT WORK

NexGen is continuing its engagement with the communities  
within the proximity of the Rook I Project, as per the 2019  
Study Agreements. 

Benefit Agreements formalized NexGen’s commitment to work in 
partnership with all local communities, with the mutual objective 
to responsibly develop the Rook I Project.

In 2021, NexGen signed Benefit Agreements with the  
Buffalo River Dene Nation and Birch Narrows Dene Nation 
covering all phases of the Rook I Project, including closure. 
Both agreements define the environmental, cultural, economic, 
employment and other benefits to be provided to the BRDN 
and BNDN by NexGen in respect of the Project and confirm 
the consent and support of both BRDN and BNDN for the 
Project throughout its complete lifecycle, including reclamation. 
Negotiations also progressed throughout 2021 with the 
Clearwater River Dene Nation resulting in the signing of 
 NexGen’s third Benefit Agreement in early 2022.

Community  
and Indigenous Relations
Strong Community and Indigenous Relations is fostering trusting relationships with local 
communities and Indigenous peoples through proactive engagement and respect for 
their rights and values, facilitating collaboration in order to maximize positive impacts  
and minimize negative impacts of the Project.
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 “The signing of the Agreements reflects the 
meaningful respect, trust and commitment 
developed over many years between 
NexGen and communities in the Local Priority 
Area. The Agreements formalize NexGen’s 
commitment to work in partnership with all 
local communities, with the mutual objective 
to responsibly develop the Rook I Project.”
Leigh Curyer  
President & Chief Executive Officer
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“The jobs and business opportunities that 
our members will be able to obtain with the 

Project incorporating elite environmental 

and cultural practices is very exciting.”

Former Chief Elmer Campbell of Buffalo River Dene Nation (2018-2021)

“On meeting the regulatory requirements, our 
community stands to benefit with environmental 
monitoring, jobs, business opportunities, and 
payments to support community priorities. NexGen 

has been working with us in a respectful way.”

Chief Jonathan Sylvester of Birch Narrows Dene Nation

"Since as early as 2013, the Rook I Project has been a platform for both 
NexGen and CRDN to set a new and elite standard on Indigenous 

engagement, participation, and partnerships, for projects in the traditional 
territory of Indigenous peoples. The signing of this IBA formalizes 

these new standards and provides the CRDN and all its members the 
opportunities for lifelong, sustainable jobs and business opportunities right 

in our own backyard. NexGen has always demonstrated it truly wants 
success for CRDN and its members and we look forward to advancing 

the Rook I Project with NexGen, throughout all phases of its lifecycle.”

Chief Teddy Clark of Clearwater River Dene Nation
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Through the long-term engagement process, an even deeper understanding of community values 
was developed resulting in early Project design decisions. These have been further informed and 
refined through the receipt of Indigenous and Local Knowledge through the EA process. 

Indigenous and Local Knowledge Key Influence on Project Design

The Company had no significant disputes relating to land use, customary rights of local communities, and Indigenous peoples in 2021. 
NexGen defines a significant dispute to be a conflict between NexGen and the local community or Indigenous peoples that cannot be 
resolved jointly by the parties involved within a reasonable timeframe and requires third-party intervention or results in significant site 
shutdowns or project delays.

LOOKING FORWARD

NexGen will continue to incorporate Indigenous and Local Knowledge throughout the Project lifespan as we always have. This 
approach has been consistent through early engagement activities in 2013, during the EA process, and will continue as more 
opportunities to share knowledge become available through engagement activities with Indigenous Groups and LPA communities.  
This includes consideration of additional Indigenous and Local Knowledge that may be brought forward during the construction, 
operations, and decommissioning and reclamation phases of the Project as part of ongoing planning and development.

Theme Key Considerations Key Project Design Considerations

Environment • Minimizing disturbances to and protecting the 
quality of the air, water, land, and wildlife

• Protection of Patterson Lake, and preference 
for alternatives with smaller footprints and thus 
lesser potential effects on vegetation, and wildlife 
throughout all phases of the Project, including 
post-closure

• Underground storage of all tailings

• Eliminating ammonia from metallurgical process

• Relocation of the UGTMF to reduce generation of PAG material

• Redesign of site access road and construction camp to avoid 
a wetland

• Optimization of water management approach

• Optimization of Project surface footprint (e.g., removal of 
bermed water collection area, reduction of site roads)

Health & Safety • Negative perception of the surface storage of 
uranium tailings

• Operating in a manner that is protective of 
workers, Indigenous and other land users, and 
local communities

• Underground storage of all tailings

• Optimization of water management approach

• Optimization of Project surface footprint

Traditional Land and 
Resource Use

• Recognizing, accepting, and respecting the local 
communities’ cultural links to, and reliance on, 
the land and its resources as a critical part of the 
well-being, identity, and culture

• Minimizing (to the extent possible) restrictions 
on the ability of Indigenous land users to access 
area land and resources throughout all phases of 
the Project, including post-closure

• Underground storage of all tailings

• Optimization of Project surface footprint 

• Removal of second fresh water intake location in  
Patterson Lake

Community Well-being • Considering both the positive and negative social 
effects of the Project on the local communities, 
and providing the necessary support to mitigate 
negative effects

• Inclusion of a dedicated space for Elders on site to be 
available to support Indigenous employees
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INVESTING IN COMMUNITY

From local community programs to provincial and national partnerships, NexGen’s activations are aimed at engaging remote 
communities of Saskatchewan’s North down to the South.

LOCAL PROGRAMS 

NexGen operates on the premise that everyone who interacts with the organization should, and will, have a positive experience. This 
company-wide mindset is evident at every stage of the project’s advancement, and a cornerstone of NexGen’s culture. Since 2013, 
Next Gen has been proudly working with the local communities where we operate to help develop meaningful community programs 
that focus on youth, and are centred around culture and education, health and wellness, and economic capacity building. 

• Breakfast programs that feed over 1,050 students each school day (in partnership with Breakfast Club of Canada)

• Public skating and other recreational activities through the La Loche Sports, Recreation and Culture Board

• Annual summer mentorship and secondment programs involving local students

• Scholarship programs for students pursuing post-secondary education

• Youth sports sponsorship for both hockey and volleyball teams

• Support for cultural and traditional community-led activities and events

• Dog fostering program through the Meadow Lake Humane Society

While the pandemic restrictions required modifications to some programs, in 2021, NexGen invested $1,850,000 in initiatives and 
cultural activities in local communities compared to $670,000 in 2020. Local employees who were unable to work at site due to 
COVID-19 protocols were re-assigned to the local community. Services provided ranged from building or renovating housing in 
La Loche to educating children as a teaching assistant.

INVESTED IN INITIATIVES AND COMMUNITY EVENTS

2020 / $670,000 
2021 / $1,850,000
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NEXGEN SCHOLARSHIP PROGRAM

Committed to the advancement of education and economic 
development, NexGen has been supporting students in 
pursuing their educational goals.

NexGen’s Scholarship Program began in 2017 and was 
created to give back to the community where the Company 
operates by assisting those who are without a primary 
source of funding for their post-secondary careers and 
plans. Over the years, the program has evolved with a 
primary emphasis on education, enabling graduating high-
school students the chance to attend higher education 
institutes where young people from the community can 
pursue post-secondary education and training where it 
would otherwise not be possible.

Since 2018, financial support has been awarded to 
students based on a combination of academic merit, career 
aspirations, and commitment to the community. Students 
must be attending a post-secondary, vocational trade, or 
polytechnic institution where they will complete a program, 
whether it’s a diploma, bachelor’s or master’s degree.  
 
In 2021, four dynamic students were announced as 
recipients of this annual scholarship 
 

• Jontae DeRoches from La Loche awarded a 
scholarship for the 2021/2022 academic year to 
support his enrollment in the Bachelor of Commerce 
program at the University of Saskatchewan.

• Emily Balaneski from La Loche awarded a scholarship 
for the 2021/2022 academic year to support her 
enrollment in the Arts and Science program at the 
University of Saskatchewan.

• Seth Lipton from Buffalo Narrows awarded a 
scholarship for the 2021/2022 academic year to 
support his enrollment in the Bachelor of Education 
program at the University of Saskatchewan.

• Jordyn Jacobson from Buffalo Narrows awarded 
a scholarship for the 2021/2022 academic year to 
support her enrollment in the Embalmer Certificate 
program at Saskatchewan Polytechnic.

PROVINCIAL AND NATIONAL PARTNERSHIPS

With an emphasis on youth, NexGen’s local community programs 
are developed to support health and wellness, economic 
development, and education. NexGen is also an active partner 
with provincial and national sport organizations that work to 
empower youth with the confidence and awareness of living a 
healthy and active lifestyle. 

SASKATCHEWAN ROUGHRIDERS

Since 2019, NexGen and the Saskatchewan Roughriders Football 
team have partnered to develop community programs focused 
on engaging youth in Saskatchewan’s North, specifically in the 
communities of La Loche and CRDN. Program elements have 
included engaging scholarship recipients from La Loche and the 
surrounding areas in an ultimate game-day experience, including 
travel to Regina, a breakfast meet and greet with select Rider 
players, and a unique sideline viewing experience of the Grey 
Cup, Canada’s premier football championship tournament. With 
the lifting of COVID-19 health and safety protocols, NexGen looks 
forward to re-activating engagement opportunities for scholarship 
recipients and members of the local communities.

SASKATCHEWAN RUSH

NexGen has been a proud partner of the Saskatchewan Rush 
Professional Lacrosse team since 2018, supporting the growth 
and success of minor league lacrosse teams across the province. 
With engagement as a priority, NexGen facilitated player visits 
to the schools in La Loche and the CRDN, where Rush team 
members shared stories about their journeys and life experiences, 
and demonstrated basic lacrosse skills to the students with 
interactive drills and games. Upon the lifting of COVID 19 health 
and safety protocols, NexGen looks forward to re-activating 
player-student engagement opportunities the local communities.

HEROS FOR HOCKEY

NexGen is proud to be the founding sponsor of the Saskatchewan 
Chapter of HEROS (Hockey Education Reaching Out Society), 
enabling the expansion of the not-for-profit organization into the 
province. HEROS provides free mentor-based hockey programs 
to vulnerable young people, focused and centred around 
providing a safe place for at-risk youth to build confidence and 
gain important life skills. Of the 225 boys and girls participating 
to date across Canada, more than 60 HEROS and SuperHEROS 
were from the province of Saskatchewan by the end of 2021. 
NexGen is proud to be supporting a program that is creating 
a healthy, safe, and fun environment for Saskatchewan youth 
to continue learning and gaining important lessons facilitated 
through mentorship.
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LOOKING FORWARD

NexGen is focused on facilitating training, career development, and entrepreneurship across the province – and 
particularly in Saskatchewan’s North – to develop businesses and economic opportunities throughout construction, 
operations, and closure of the Rook I project. NexGen’s entire supply chain is evaluated for opportunities for current 
sourcing within the local communities as well as for how to develop and expand the capacity to source locally in the 
future. This philosophy extends to all contractors and suppliers. The Benefit Agreements with the BRDN, BNDN, 
and CRDN also reflect this approach and provide for employment and business opportunities as well as support for 
community priorities.

Spent on LPA1 suppliers2 $960,000 $2,890,000
n/a 16%Proportion of procurement spend3

1 Local Priority Area (LPA) is defined as the local geographic area comprising those communities 
 in northwestern Saskatchewan primarily affected by the Project.  
2 Excludes amounts spent at companies that are partnered with LPA entities but where we do not know the percentage interest.
3 Procurement for Rook I property.

2020 2021

Providing Local  
Opportunities
NexGen works with local suppliers to build capacity in a transparent and organic manner in order to use local 
suppliers as much as practical to share economic benefits with local communities and drive positive community 
development. In 2021, the Company invested $2,890,000 in procurement from suppliers in the Rook I LPA1, 
representing 16% of NexGen’s overall procurement for the Rook I property.



GRI-Referenced Content Index

NexGen has reported the information cited in this content index for the period from January 1 to December 31, 2021, with reference to the GRI Standards.

The company has referenced standard GRI 101: Foundation 2016.

ID Disclosure Name Response / Reference

This material references GRI 102: General Disclosures 2016

102-1 Name of the organization About NexGen, page 6

102-2 Activities, brands, products, and services About NexGen, page 6

102-3 Location of headquarters About NexGen, page 6

102-4 Location of operations About NexGen, page 6

102-5 Ownership and legal form Annual Information Form

- About NexGen, page 2 
- General Development of the Business, page 4

102-6 Markets served About NexGen, page 6

102-7 Scale of the organization About NexGen, page 6

Our People, page 13

102-8 Information on employees and other workers Our People, page 16

102-9 Supply chain Supply Chain, page 19

102-10 Significant changes to the organization and its supply chain Supply Chain, page 19

102-11 Precautionary Principle or approach Environmental Stewardship, page 34

102-12 External initiatives Regulatory Compliance, page 40

102-13 Membership of associations We are members of the following organizations, page 57

102-14 Statement from senior decision-maker Message from the CEO, page 4

102-16 Values, principles, standards, and norms of behaviour Vision and Values, page 7 
Governance Structure, page 20

102-18 Governance structure Governance Structure, page 20

102-40 List of stakeholder groups Indigenous and Stakeholder Engagement, page 23

102-41 Collective bargaining agreements None



102-42 Identifying and selecting stakeholders Indigenous and Stakeholder Engagement, page 23

102-43 Approach to stakeholder engagement Indigenous and Stakeholder Engagement, page 23

102-44 Key topics and concerns raised Indigenous and Stakeholder Engagement, page 23

102-45 Entities included in the consolidated financial statements About This Report, page 2

102-46 Defining report content and topic Boundaries Materiality Assessment, page 33

102-47 List of material topics Materiality Assessment, page 33

102-48 Restatements of information None

102-49 Changes in reporting Materiality Assessment, page 33

102-50 Reporting period About This Report, page 2

102-51 Date of most recent report 2020 Sustainability Report was published October 2021

102-52 Reporting cycle About This Report, page 2

102-53 Contact point for questions regarding the report About This Report, page 2

102-54 Claims of reporting in accordance with the GRI Standards This report was prepared with reference to the GRI 
disclosures cited in this content index

102-55 GRI content index This index

102-56 External assurance About This Report, page 2

This material references GRI 202: Market Presence 2016

202-2 Proportion of senior management hired from the local community Our People, page 13

This material references GRI 203: Indirect Economic Impacts 2016

203-1 Infrastructure investments and services supported Investing in Community, page 49

203-2 Significant indirect economic impacts Key Topics by Stakeholder, page 18

This material references GRI 204: Procurement Practices 2016

204-1 Proportion of spending on local suppliers Investing in Community, page 49

This material references GRI 205: Anti-corruption 2016

205-1 Operations assessed for risks related to corruption Approach to Sustainability, page 30

205-2 Communication and training about anti-corruption policies and procedures Regulatory Compliance, page 40

205-3 Confirmed incidents of corruption and actions taken Regulatory Compliance, page 40



This material references GRI 303: Water and Effluents 2018

303-1 Interactions with water as a shared resource Environmental Stewardship, page 34

303-2 Management of water discharge-related impacts Environmental Stewardship, page 34

This material references GRI 305: Emissions 2016

305-1 Direct (Scope 1) GHG emissions Greenhouse Gas Emissions, page 35

305-2 Energy indirect (Scope 2) GHG emissions Greenhouse Gas Emissions, page 35

This material references GRI 307: Environmental Compliance 2016

307-1 Non-compliance with environmental laws and regulations Regulatory Compliance, page 40

This material references GRI 403: Occupational Health and Safety 2018

403-1 Operations assessed for risks related to corruption Health & Safety, page 42

403-2 Hazard identification, risk assessment, and incident investigation Health & Safety, page 42

403-4 Worker participation, consultation, and communication on occupational health 
and safety

Health & Safety, page 42

403-5 Worker training on occupational health and safety Health & Safety, page 42

403-8 Workers covered by an occupational health and safety management system Health & Safety, page 42

403-9 Work-related injuries Health & Safety, page 42

This material references GRI 404: Training and Education 2016

404-2 Programs for upgrading employee skills and transition assistance programs Our People, page 13

This material references GRI 411: Rights of Indigenous Peoples 2016

411-1 Incidents of violations involving rights of indigenous peoples Community and Indigenous Relations, page 44

This material references GRI 413: Local Communities 2016

413-1 Operations with local community engagement, impact assessments, and 
development programs

Indigenous and Stakeholder Engagement, page 23 
Community and Indigenous Relations, page 44 
Investing in Community, page 39

This material references GRI G4 Mining and Metals Sector Disclosures 2013

G4-DMA Report the scope of closure planning; its associated financial provision, and 
its coverage of health, safety, social, environmental, legal, governance and 
human resource aspects.

Reclamation, page 38



This material references GRI G4 Mining and Metals Sector Disclosures 2013

G4-DMA Report the scope of closure planning; its associated financial provision, and 
its coverage of health, safety, social, environmental, legal, governance and 
human resource aspects.

Reclamation, page 38

G4-MM1 Number and percentage of operations with closure plans Reclamation, page 38

G4-MM5 Total number of operations taking place in or adjacent to Indigenous peoples' 
territories, and number and percentage of operations or sites where there are 
formal agreements with Indigenous peoples' communities

Indigenous and Stakeholder Engagement, page 23

Community and Indigenous Relations, page 44

G4-MM6 Number and description of significant disputes relating to land use, 
customary rights of local communities and Indigenous peoples

Community and Indigenous Relations, page 44

G4-MM10 Amount of land (owned or leased, and managed for production activities or 
extractive use) disturbed or rehabilitated

Environmental Stewardship, page 34
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TECHNICAL DISCLOSURE

The technical information in this report was reviewed and approved by Anthony (Tony) George, P.Eng, NexGen’s Chief 
Project Officer, who is a qualified person under National Instrument 43-101.For details of the Rook I Project, including the key 
assumptions, parameters and methods used to estimate the updated feasibility study (the “Feasibility Study”) please refer to 
the technical report entitled Arrow Deposit, Rook I Project, Saskatchewan, NI 43-101 Technical Report on Feasibility Study 
dated 10 March 2021 (the “Rook I FS Technical Report”). The Rook I FS Technical Report is filed under the Corporation’s profile 
on SEDAR (www.sedar.com) and EDGAR (www.sec.gov/edgar.shtml).

This report includes Mineral Reserves and Mineral Resources classification terms that comply with reporting standards in 
Canada and the Mineral Reserves and the Mineral Resources estimates are made in accordance with NI 43-101. NI 43-101 is a 
rule developed by the Canadian Securities Administrators that establishes standards for all public disclosure an issuer makes of 
scientific and technical information concerning mineral projects. These standards differ from the requirements of the Securities 
and Exchange Commission (“SEC”) set by the SEC’s rules that are applicable to domestic United States reporting companies. 
Consequently, Mineral Reserves and Mineral Resources information included in this presentation is not comparable to similar 
information that would generally be disclosed by domestic U.S. reporting companies subject to the reporting and disclosure 
requirements of the SEC. Accordingly, information concerning mineral deposits set forth herein may not be comparable with 
information made public by companies that report in accordance with U.S. standards.

FORWARD LOOKING STATEMENTS

The information contained herein contains “forward-looking statements” within the meaning of applicable United 
States securities laws and regulations and “forward-looking information” within the meaning of applicable Canadian 
securities legislation. “Forward-looking information” includes, but is not limited to, statements with respect to 
mineral reserve and mineral resource estimates, the 2021 Arrow Deposit, Rook I Project and estimates of uranium 
production, grade and long-term average uranium prices, anticipated effects of completed drill results on the Rook 
I Project, planned work programs, completion of further site investigations and engineering work to support basic 
engineering of the project and expected outcomes. Generally, but not always, forward-looking information and 
statements can be identified by the use of words such as “plans,” “expects,” “is expected,” “budget,” “scheduled,” 
“estimates,” “forecasts,” “intends,” “anticipates,” or “believes” or the negative connotation thereof or variations of 
such words and phrases or state that certain actions, events or results “may,” “could,” “would,” “might” or “will be 
taken,” “occur” or “be achieved” or the negative connotation thereof. Statements relating to “mineral resources” are 
deemed to be forward-looking information, as they involve the implied assessment that, based on certain estimates 
and assumptions, the mineral resources described can be profitably produced in the future.

Forward-looking information and statements are based on the then-current expectations, beliefs, assumptions, 
estimates and forecasts about NexGen’s business and the industry and markets in which it operates. Forward-
looking information and statements are made based upon numerous assumptions, including among others, that 
the mineral reserve and resources estimates and the key assumptions and parameters on which such estimates are 
based are as set out in this presentation and the technical report for the property, the results of planned exploration 
activities are as anticipated, the price and market supply of uranium, the cost of planned exploration activities, that 
financing will be available if and when needed and on reasonable terms, that third party contractors, equipment, 
supplies and governmental and other approvals required to conduct NexGen’s planned exploration activities will 
be available on reasonable terms and in a timely manner and that general business and economic conditions will 
not change in a materially adverse manner. Although the assumptions made by the Company in providing forward-
looking information or making forward-looking statements are considered reasonable by management at the time, 
there can be no assurance that such assumptions will prove to be accurate in the future.

Forward-looking information and statements also involve known and unknown risks and uncertainties and other 
factors, which may cause actual results, performances and achievements of NexGen to differ materially from any 
projections of results, performances and achievements of NexGen expressed or implied by such forward-looking 
information or statements, including, among others, the existence of negative operating cash flow and dependence 
on third-party financing, uncertainty of the availability of additional financing, the risk that pending assay results will 
not confirm previously announced preliminary results, conclusions of economic valuations, the risk that actual results 
of exploration activities will be different than anticipated, the cost of labour, equipment or materials will increase more 
than expected, that the future price of uranium will decline or otherwise not rise to an economic level, the appeal of 
alternate sources of energy to uranium-produced energy, that the Canadian dollar will strengthen against the U.S. 
dollar, that mineral resources and reserves are not as estimated, that actual costs or actual results of reclamation 
activities are greater than expected, that changes in project parameters and plans continue to be refined and may 
result in increased costs, of unexpected variations in mineral resources and reserves, grade or recovery rates or other 
risks generally associated with mining, unanticipated delays in obtaining governmental, regulatory or First Nations 
approvals, risks related to First Nations title and consultation, reliance upon key management and other personnel, 
deficiencies in the Company’s title to its properties, uninsurable risks, failure to manage conflicts of interest, failure 
to obtain or maintain required permits and licenses, risks related to changes in laws, regulations, policy and public 
perception, as well as those factors or other risks as more fully described in NexGen’s Annual Information Form dated 
February 25, 2022, filed with the securities commissions of all of the provinces of Canada except Quebec and in 
NexGen’s 40-F filed with the United States Securities and Exchange Commission, which are available on SEDAR at 
www.sedar.com and Edgar at www.sec.gov.

Although the Company has attempted to identify important factors that could cause actual results to differ materially 
from those contained in the forward-looking information or statements or implied by forward-looking information or 
statements, there may be other factors that cause results not to be as anticipated, estimated or intended. Readers are 
cautioned not to place undue reliance on forward-looking information or statements due to the inherent uncertainty 
thereof. There can be no assurance that forward-looking information and statements will prove to be accurate, as 
actual results and future events could differ materially from those anticipated, estimated or intended. Accordingly, 
readers should not place undue reliance on forward-looking statements or information. The Company undertakes no 
obligation to update or reissue forward-looking information as a result of new information or events except as required 
by applicable securities laws.



 
 
v vvv


