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1 Purpose

This Policy sets forth the approach of Copperleaf Technologies Inc. (the “Corporation”) to achieving and
maintaining diversity onits board of directors (the “Board”) and in senior management positions.

2 Policy Statement

The Corporation believes that it isimportant to ensure that members of the Board and senior management
provide the necessary range of perspectives, experience and expertise required to achieve the Corporation’s
objectives and deliver for the Corporation’s stakeholders. The Corporation also recognizes that the Board and
its senior management appointments must be based on performance, ability, merit and potential.

3 Board Nominations & Executive Candidate
Evaluations

The Governance, Human Resources, Nominating and Compensation Committee (the “GHRNC Committee”)
will value diversity of experience, perspective, education, background, race, gender and national origin as
part of its overall evaluation of director nominees for election or re-election and the Board and the Corporate
Governance and Nominating Committee will value the same as part of their respective evaluation of
candidates for executive positions. This will be achieved through ensuring that diversity considerations are
takeninto account to fill vacancies, continuously monitoring the level of women, visible minorities, aboriginal
persons and persons with disabilities (collectively, “Designated Persons”) represented on the Board and in
senior management, continuing to broaden recruiting efforts to attractand interview qualified Designated
Person candidates, and committing to retention and training to ensure that the Corporation’s most talented
Designated Persons are supported and promoted from within. Currently, the Board does not believe that
targets orstrict rules set out in a formal policy necessarily result in the identification or selection of the best
candidates.

4 Compliance with Law

The GHRNC Committee may adopt such procedures as deemed necessary or advisable to assistit in
determinations with respect to the implementation and administration of this Policy. To the extent any
provisionin this Policy conflicts with the Corporation’s constating documents or applicable law, such
provisionin the constating documents or applicable law, as the case may be, will govern.




This Policy is notintended to give rise to civil liability on the part of the Corporation or its directors or
officers to shareholders, other security holders, customers, suppliers, competitors, employees or other
persons or to any other liability whatsoever on their part.

Effective Date: October 14, 2021







Contact Copperleaf

Copperleaf provides enterprise decision analytics software solutions to companies managing critical infrastructure. We
leverage operational and financial data to empower our clients to make investment decisions that deliver the highest
business value. What sets us apartis our commitment to providing extraordinary experiences, shaped by people who
care deeply, products that deliver exceptional value, and partnerships that stand the test of time. Copperleafis a patron
of The Institute of Asset Management and actively participates in shaping the future of asset management standards,
including 1ISO 55000. Headquartered in Vancouver, Canada, our solutions are distributed and supported by regional staff
and partners worldwide. Together, we are transforming how the world sees value.
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