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PART I 
GENERAL PROVISIONS 

1. PURPOSE 

Wallbox’s mission is to facilitate the adoption of electric vehicles today to make more 
sustainable use of energy tomorrow. By designing, manufacturing, and distributing charging 
solutions for residential, business, and public use, Wallbox is laying the infrastructure required 
to meet the demands of mass electric vehicles ownership everywhere.  

Wallbox values are: 

 Commitment: We are consistent with those decisions we make and responsible for the 
actions we take until we achieve the goal. 

 Excellence: We strive to exceed expectations. Our actions are quick and concrete. We 
focus on offering, day by day, our maximum potential. 

 Innovation: Our technology, our processes, and our products are designed to make 
things simple, focus on the user and demonstrate that design is not a luxury. 

 Passion: Empathy, humanity, and courage are important to us. We are genuinely 
motivated by what we do and our impact on the environment and the world of 
sustainable mobility. 

 Self-Demand: We cultivate resilience to the challenges we try to solve, we practice 
self-leadership to remain excellent in any situation, we always pursue continuous 
improvement. 

The objective of this Code of Ethics & Conduct of Wallbox N.V. (together with its subsidiaries, 
the “Company” or “Wallbox”) is to establish a set of principles and guidelines for business 
conduct aimed at guaranteeing the ethical and responsible behaviour of its directors, officers 
and employees so that their conduct conforms to Wallbox’s ethical principles.  

This Code of Ethics & Conduct represents the Company’s commitment to society, with business 
ethics, honesty, leadership, excellence, transparency, customer orientation and care for people.  

2. SCOPE OF APPLICATION  

The Code of Ethics & Conduct applies to all directors, officers and other employees and team 
members of the Company (each of the foregoing hereinafter collectively referred to as 
“Employees”), regardless of their hierarchical level and their geographical or functional 
location. It may also be applied to other persons that the Company expressly submits to the 
Code of Ethics & Conduct.  In this Code of Ethics & Conduct, we refer to our principal 
executive officer, principal financial officer, principal accounting officer and controller, or 
persons performing similar functions, as our “Principal Financial Officers.” 

The Company shall encourage its suppliers and subcontractors and their employees to adopt 
principles and values similar to those of this Code of Ethics & Conduct, to the extent that they 
are able. In any case, the Company expects its counterparts to have corresponding standards of 
ethics and compliance.  

2.1 Suppliers 

Wallbox suppliers have the obligation to prevent, identify and notify the occurrence of irregular 
conduct, including criminal offences. 
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Wallbox shares the same Code of Ethics & Conduct with its suppliers, as well as the rules, 
commitments and procedures of development.  

3. COMPLIANCE AND ETHICS SYSTEM  

All Employees have the obligation to know and comply with this Code of Ethics & Conduct 
and to facilitate its implementation. This Code of Ethics & Conduct forms part of the Company's 
system of compliance and ethics, which aims to detect and prevent risks in these areas, including 
those related to criminal offences, and to minimise their possible impact. The compliance and 
ethics system is based on the principle of due control to promote compliance with internal and 
external regulations, and to prevent, detect and eradicate irregular or contrary conduct, as well 
as, on the self-control of its Employees.  

By due control, the Company means, among other things, analysing and managing risks; 
defining responsibilities and expected behaviour; allocating resources to Employee training; 
and having processes and controls in place to confirm and evaluate compliance and ethical 
culture, as well as to report, assess and respond to potential irregular behaviour. In this sense, 
due control also means monitoring that Employees or third parties who make the Company 
aware, in good faith, of potential irregular conduct do not suffer reprisals and that such conduct 
is investigated.  

The Company's Board of Directors leads the responsibility, in the final analysis, of ensuring the 
ethical climate of the organisation and of supervising the system of compliance and ethics.  

The Board of Directors helps ensure that Wallbox is equipped with sufficient resources, 
autonomy and independent criteria to fulfil this function, in order to promote and encourage a 
culture of compliance and an effective model for preventing crimes.  

PART II 
GENERAL ETHICAL PRINCIPLES 

The ethical principles of organisation, good governance, corporate social responsibility and 
professional ethics of all employees are the pillars on which all the business activity of Wallbox 
is based.  

The business and professional behaviour of all Employees must comply with the basic 
principles developed in the following sections.  

4. COMPLIANCE WITH LAWS, RULES AND REGULATIONS AND COMPANY’S 
GOVERNANCE  

Business activities and Employees shall comply with the law in force in accordance with the 
spirit and purpose of the regulations, and shall observe the provisions of the Code of Ethics & 
Conduct and implementing regulations, other governance rules and the basic procedures 
governing the activity of the Company in which they provide their services. Likewise, they shall 
respect the obligations and commitments assumed in their contractual relations with third 
parties, without prejudice to the taking of business decisions that correspond to the defence of 
Wallbox’s interests and the relevant legal measures for such defence.  

Employees shall be aware of the laws and regulations, including internal ones, that affect their 
respective areas of activity, and shall ensure that Employees who depend on them receive the 
information and training that enables them to understand and comply with the legal and 
regulatory obligations applicable to their work function.  

The Company shall ensure compliance with the regulations, paying special attention to the 
sectorial, tax, accounting and financial regulations applicable in the context of achieving the 
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corporate interest and supporting long-term business strategy, avoiding risks and inefficiencies 
in the execution of business decisions. Special attention will be paid to aspects related to the 
internal control systems of the Company’s consolidated financial information in order to ensure 
the clarity and accuracy of transactions and their respective accounting records and the 
preparation of financial information.  

5. CONDUCT OF HONEST PROFESSIONAL CONDUCT  

The guiding criteria for the conduct of Employees shall be professionalism, honesty and self-
control in their actions and decisions:  

(a) Professionalism is acting diligently, responsibly, efficiently and, observing the rules 
of good faith, is focused on excellence in results. Act with impartiality. 

(b) Honesty is acting loyally, honestly, with integrity, in good faith, objectively and in line 
with the interests of the Company, its values and the Code of Ethics & Conduct.  

(c) Self-control in actions and decision making means that any action taken by Employees 
must be based on four basic premises: (i) that the action adheres to high ethical 
standards; (ii) that the Employee reasonably believes that it is not violating any law, 
rule or regulation to which the Company is subject; (iii) that it is desirable for the 
Company; and (iv) that the Employee is willing to assume responsibility for it.  

(i) 5.1 With colleagues, managers & teams 

The Employees must remain honest, and treat other Employees with courtesy and respect. 
Constructive feedback to provide solutions is encouraged by the Company, and Employees 
must practice empathy throughout their time at Wallbox. 

When working with other departments, Employees should remain committed to work towards 
a common goal and supporting each other. Collaboration and extensive explanation on the 
context and impact of departmental requests is encouraged, and Employees should respond in 
an agile and effective manner.  

It is the obligation of all Employees to inform a member of the Management Committee, who 
may in turn inform the other members of the Management Committee, and especially the 
Company's Chief Executive Officer, of the initiation, progress and outcome of any legal 
proceedings of a punitive, criminal or administrative nature, related to the Company, which 
could damage the image, interests or reputation of Wallbox. Likewise, Employees shall avoid 
participating in activities or relationships that could produce a conflict of interest with Wallbox 
or other companies in which the Company has an interest.  

6. RESPECT FOR HUMAN AND LABOUR RIGHTS  

The Company expresses its commitment and link to human and labour rights recognised in 
national and international legislation and to the basic principles of the United Nations Global 
Compact and the OECD Guidelines.  

In particular, Wallbox declares its rejection of child labour and forced or compulsory labour as 
well as it applies different measures to avoid overloading and to protect its Employees from any 
type of physical harm. 

Wallbox is committed to the enforcement of the modern slavery law of 2015. It is committed 
to recognizing and safeguarding human rights in all countries where it  
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operates by requiring its suppliers and customers to make public on their website the actions 
they take to eradicate slavery and human trafficking from their direct supply chains for physical 
goods offered for sale.  

6.1 Best practices 

 Human Rights: Employees must respect and protect all human rights avoiding conflict 
in any human right abuse. When interacting with customers, employees, suppliers, or 
any other partner linked to Wallbox, Employees must promote international best 
practice standards to manage potential adverse human rights impacts.  

 Equality: Employees must guarantee equal treatment for all people, avoiding all 
discrimination based on sex, gender identity, sexual orientation, age, race, origin, 
nationality, religion or belief, political ideology, marital status, social condition, 
disability or chronic disease, working hours, type of employment or other 
characteristics protected by law or regulation or any other circumstance, and acting 
always objectively.  

 Impartiality: Employees must act legitimately and adopt decisions with impartiality, 
guaranteeing the necessary conditions for independent action in order to represent all 
the Company, and not certain groups or political interests, as well as not to be 
conditioned by conflict of interest and always in the Company's interest. 

 Integrity: Employees must act in accordance with the values, principles and rules of 
application in the exercise of their roles, with the absence of influence from private 
interests, without abusive use of their position, to obtain undue benefits. 

 Respect: Employees must treat people with respect and with due courtesy, and any type 
of violent behavior will be condemned. 

 Modernization: Employees must promote the use of new technologies in an accessible 
way and will guarantee the use of means and systems that reinforce interaction with our 
partners in an agile, safe and understandable way, promoting the transition of current 
technology to this format.  

 Team work: Employees are expected to have the capability to work in groups to 
achieve any common company objective. 

 Decision Making: Employees must have the capability to drive their job to achieve the 
common Company objectives and take decisions. When making decisions, we put the 
interest of Wallbox first. 

 Flexibility and positive attitude: Employees are expected to be adaptable to work and 
technological changes and also to have the flexibility to assume new or different 
responsibilities.  

 Learning from failures and errors:  Employees are expected to have the capability to 
learn from each potential failure and mistake, collaborating with each other and without 
looking for culprits. Wallbox celebrates successes, shares lessons learned from failures 
and inspires teams to exceed expectations. 

 Conflict resolution: Employees are expected to manage conflicts in person, 
encouraging direct communication and confident to show their point of view and 
empathize with the point of view of the other. 
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 Leadership: Leaders serve and help their teams, practicing active listening and 
generating a climate of mutual trust with each other. We define and transmit the 
strategies and objectives to be achieved by offering a clear vision of the future. 

7. SUSTAINABILITY 

It is essential for the future of the planet to comply with legal regulations regarding social and 
environmental sustainability. Wallbox is committed to implement a management infrastructure 
that looks after the environmental, social and economic aspects at all times with responsibility 
and transparency. Likewise, the awareness of the Company focuses mainly on reinforcing 
sustainable practices on their day-to-day activity, as well as responsible consumption in order 
to raise awareness among the Employees and third parties of Wallbox. 

8. INTELLECTUAL PROPERTY AND USE AND PROTECTION OF ASSETS.  

8.1 Intellectual and industrial property and trade secrets   

Any discovery, invention, drawing, design, research line, system, program, know-how, trade 
secrets, confidential information, copyrights, rights in works of authorship, social media 
accounts, trade style, sources of business identifiers or any other information or document 
created, modified, produced or registered (with the relevant authority) by an Employee during 
the performance of his/her activity at Wallbox is considered intellectual and industrial property 
and trade secrets belonging to Wallbox.  

The use of intellectual and industrial property and trade secrets of third parties (e.g. computer 
programs, etc.) is not allowed without the prior consent of the legal author and/or owner of such 
intellectual and industrial property and trade secrets.  

8.2 Protection of assets  

Wallbox provides its Employees with the necessary resources to carry out their professional 
activity, and undertakes to provide the necessary means to safeguard them. Employees should 
protect the Company’s assets and ensure their efficient use for legitimate business purposes 
only and not for any personal benefit or the personal benefit of anyone else.  Theft, carelessness 
and waste have a direct impact on the Company’s financial performance.  The use of Company 
funds or assets, whether or not for personal gain, for any unlawful or improper purpose is 
prohibited. 

The specific rules regulating the use of email, internet access or other similar tools made 
available to the Employees must be respected and the Employees will avoid making improper 
use of these means. If Wallbox deems it necessary to take additional (technical) security 
measures (e.g. two factor authentication) the Employees are obligated to follow the instructions 
of Wallbox. 

Employees should be aware that Company property includes all data and communications 
transmitted or received to or by, or contained in, the Company’s electronic or telephonic 
systems.  Company property also includes all written communications.  Employees and other 
users of this property should generally have limited expectation of privacy with respect to these 
communications and data unless such communications and data are designated or otherwise 
identified as private. Please note that while the Company’s respects the Employees privacy in 
this regard, the use of Company’s electronic and telephonic systems is intended and designed 
for business purposes primarily and the private use thereof should be limited to incidental and/or 
exceptional cases.  To the extent permitted by law, the Company has the ability, and reserves 
the right, to monitor all electronic and telephonic communication, including under exceptional 
circumstances communication designated as ‘private’ in case of (suspected) fraud, misconduct 
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and/or other wrongdoings that legitimize such monitoring. These communications may also be 
subject to disclosure to law enforcement or government officials. 

9. PRINCIPLES OF NON-DISCRIMINATION AND EQUAL OPPORTUNITIES  

It is a basic principle of the Company's action to provide equal opportunities in access to work 
and professional promotion, ensuring at all times the absence of discrimination on the grounds 
of sex, gender identity, sexual orientation, age, race, origin, nationality, religion or belief, 
political ideology, marital status, social condition, disability or chronic disease, working hours, 
type of employment or other characteristics protected by law or regulation. Similarly, the 
Company prohibits harassment based on these characteristics in any form, whether physical or 
verbal and whether committee by managers, non-supervisory personnel or non-employee. All 
Employees and, especially, those who perform management functions, shall promote at all 
times and at all levels Employees’ relationships based on respect for the dignity of others, 
participation, fairness, inclusion and reciprocal collaboration, providing a respectful working 
environment and a positive work climate.  

Any Employee who observes a situation of harassment or believes that they are being harassed 
is urged to first report it through the Ethical Channel (as described below) so that an 
investigation can be carried out under strict confidentiality as permitted by law. Where our 
investigation uncovers harassment or discrimination, we will take prompt corrective action, 
which may include disciplinary action by the Company, up to and including, termination of 
employment.  The Company strictly prohibits retaliation against an Employee who, in good 
faith, files a complaint. 

10. RIGHT TO PRIVACY AND CONFIDENTIALITY OF EMPLOYEE INFORMATION 

The Company respects the right to privacy of its Employees. 

The Company will not disclose personal data of its Employees, unless it is necessary for the 
purpose for which the data was collected, such as based on the Company’s legitimate interests, 
in cases of legal obligation or compliance with judicial or administrative rulings. Under no 
circumstances may the personal data of Employees be processed for purposes other than work, 
specified legitimate interests and legal or contractually foreseen grounds.  

Employees who, because of their activity, have access to personal data of other Employees shall 
undertake to maintain the confidentiality of such data.  

Wallbox respects the personal communications of its Employees, without prejudice to the 
application of certain rules and measures of follow-up, control and monitoring of the 
professional communication tools made available to its Employees, in compliance with the law 
in force.  

Employees undertake responsible use of the means of communication, computer systems and, 
in general, any other means made available to them in accordance with the policies and criteria 
established for this purpose, which are provided mainly for professional purposes, and therefore 
do not generate any expectation of privacy in the event that they should be supervised in the 
proportionate performance of their control duties.  

11. OCCUPATIONAL SAFETY AND HEALTH  

Wallbox promotes a safety and health at work programme and observes preventive measures 
established in this respect based on applicable current legislation and any others that may be 
established in the future. Employees shall observe the rules regarding safety and health at work, 
with the aim of preventing and minimizing occupational risks. Wallbox also encourages 
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contractors with which it operates comply with the Company’s rules and programmes regarding 
health and safety at work.  

12. GIFTS, HOSPITALITY AND RELATIONSHIP WITH THIRD PARTIES  

Apart from what is considered at all times to be in accordance with applicable laws and 
regulations and normal or common market practice and customs, Employees may not directly, 
or through an intermediary, request, accept, offer, promise or deliver gifts, services, invitations, 
hospitality, favours, anything of value, or any other type of non-contractual compensation to 
employees and managers of third parties or who carry out activities for Wallbox or who come 
from or are destined for clients, suppliers, public administrations, authorities, government 
officials, bodies, political parties, institutions in general or intermediaries, or the personnel of 
the same or any other third party.  

Any invitation, gift or donation that, due to its cost, frequency, characteristics or circumstances, 
could be considered as an influencing factor that could affect the impartiality of the recipient 
(public official or private person/entity) in relation to his or her professional activity, must be 
rejected. In case of doubt, the Chief Executive Officer should be informed. 

Employees may not, either directly or through an intermediary, offer or grant or request or 
accept unjustified advantages or benefits that have the immediate or mediate purpose of 
obtaining a present or future benefit for Wallbox for themselves or for a third party. In 
particular, they may not give or receive any form of bribe, facilitation payments or commission, 
coming from or made by any other party involved, such as (foreign) public officials, Spanish 
or foreign, personnel of other companies, political parties, authorities, clients, suppliers, and/or 
shareholders. Acts of bribery, which are expressly prohibited, include the direct or indirect offer 
or promise of any kind of improper advantage, any instrument for its concealment, as well as 
influence peddling.  

Nor may money be received, in a personal capacity, from customers or suppliers, even in the 
form of a loan or advance, all of which is independent of the loans or credits granted in the 
exercise of their ordinary activity to Employees by financial institutions that are customers or 
suppliers of the Company.  

13. CONFLICTS OF INTEREST AND BUSINESS OPPORTUNITIES  

Wallbox is committed to the development of a culture of excellence where the interests of its 
Employees, their families and the society in which it provides its services are paramount.  

A conflict of interest occurs in situations where your personal interest interferes with the 
interests of the Company. A conflict of interest can arise whenever you, as an Employee, take 
action or have an interest that prevents you from performing your Company duties and 
responsibilities honestly, objectively and effectively. There will be personal interest of the 
Employee when the matter affects him or a person related to him. The following shall be 
considered as persons linked to the Employee: 

13.1 The Employee's spouse or the person with analogous affective relationship.  

13.2 The ascendants, descendants and siblings, and their respective spouses, of the Employee.  

13.3 The entities in which the Employee, or persons linked to him, by himself or by an 
intermediary, are in any of the control situations established by law. 

13.4 Companies or entities in which the Employee, or any of the persons affiliated with such 
Employee, individually or by a nominee, has a significant participation, or exercises an 
administrative or managerial position, or from which they receive emoluments for any 
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reason, provided that, in addition, they exercise, directly or indirectly, a significant 
influence on the decisions of said companies or entities.  

Business opportunities shall be considered to be those investments or any operations, for their 
own benefit, of which the Employee has become aware during the course of their professional 
activity, when the investment or operation has been offered to the Company or the Company 
has an interest in it. If you discover or are presented with a business opportunity through the 
use of corporate property or information or because of your position with the Company, you 
should first present the business opportunity to the Company before pursuing the opportunity 
in your individual capacity. 

Identifying potential conflicts of interest may not always be clear-cut.  The following situations 
might reasonably be expected to give rise to a conflict of interest and should be identified to, 
and addressed by the Board of Directors or a committee thereof 

 Outside Employment.  An Employee being employed by, serving as a director of, or 
providing any services to a company that the individual knows or suspects is a material 
customer, supplier or competitor of the Company (other than services to be provided as 
part of an Employee’s job responsibilities for the Company). 

 Improper Personal Benefits.  An Employee or director obtaining any material (as to 
the individual) personal benefits or favors because of the individual’s position with the 
Company. 

 Financial Interests.  An Employee having a “material interest” (ownership or 
otherwise) in any company that the individual knows or suspects is a material customer, 
supplier or competitor of the Company and using the employee’s position to influence 
a transaction with such company.  Whether an Employee has a “material interest” will 
be determined by the Board of Directors, as applicable, in light of all of the 
circumstances, including consideration of the relationship of the employee to the 
customer, supplier or competitor, the relationship of the Employee to the specific 
transaction and the importance of the interest to the employee having the interest. 

 Loans or Other Financial Transactions.  An Employee obtaining loans or guarantees 
of personal obligations from, or entering into any other personal financial transaction 
with, any company that the individual knows or suspects is a material customer, 
supplier or competitor of the Company.  This guideline does not prohibit arms-length 
transactions with banks, brokerage firms or other financial institutions. 

 Service on Boards and Committees.  An Employee serving on a board of directors or 
trustees or on a committee of any entity (whether profit or not-for-profit) whose 
interests reasonably would be expected to conflict with those of the Company. 

 Actions of Family Members.  The actions of family members outside the workplace 
may also give rise to the conflicts of interest described above because they may 
influence an Employee’s objectivity in making decisions on behalf of the Company.   

 For purposes of this Code of Ethics & Conduct, a company is a “material” customer if 
the customer has made payments to the Company in the past year in excess of $1 million 
or 2% of the Company’s gross revenues, whichever is greater.  A company is a 
“material” supplier if the supplier has received payments from the Company in the past 
year in excess of $1 million or 2% of the supplier’s gross revenues, whichever is greater.  
If you are uncertain whether a particular company is a material customer or supplier, 
please contact the Board for assistance. 
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The Company requires that Employees disclose any situation that reasonably would be expected 
to give rise to a conflict of interest.  If you suspect that you have a situation that could give rise 
to a conflict of interest, or something that others could reasonably perceive as a conflict of 
interest, you must report it to your supervisor or the Board, or if you are a director or executive 
officer, to the Board of Directors.  The Board of Directors or a committee thereof, as applicable, 
will work with you to determine whether you have a conflict of interest and, if so, how best to 
address it.  Transactions that could reasonably give rise to a conflict of interest involving a 
director, executive officer or Principal Financial Officer must be approved by the Board of 
Directors or a committee thereof, and any such approval will not be considered a waiver of this 
Code of Ethics & Conduct. 

Notwithstanding the foregoing, in the case of the Company’s non-employee directors, 
compliance with this Code of Ethics & Conduct is subject to provisions of the Company’s 
Memorandum and Articles of Association and any shareholders’ agreement applicable to the 
Company. 

14. RESERVED, CONFIDENTIAL AND PRIVILEGED INFORMATION  

Non-public information that is the property of or otherwise available within the Company or of 
third parties with which the Company conducts business shall, in general, be considered as 
reserved and confidential information, and shall be subject to professional secrecy, and its 
content may not be provided to third parties, unless expressly authorised and in writing from 
the superior when those third parties should know such information due to their professional 
relationship with Wallbox or where legally mandated. Disclosures of confidential information 
should be made in accordance with the Company’s Policy Statement – Guidelines for Corporate 
Disclosure and applicable law. 

An Employee’s obligation to protect confidential information continues after the individual 
leaves the Company.  Unauthorized disclosure of confidential information could cause 
competitive harm to the Company or its collaborators, customers or suppliers and could result 
in legal liability to you and the Company.  

Employees who accidentally access or disclose confidential information without having been 
previously authorized to do so shall immediately inform the Board of this circumstance.  

15. CONSERVATION OF DOCUMENTATION AND CONFIDENTIALITY  

Employees are obliged to keep and preserve all documentation used in the exercise of their 
professional activity, in the form and within the time limits established in accordance with 
applicable, laws, rules and regulations. They must also take care of the confidentiality of 
sensitive Company issues and be especially careful to keep all documents related to an 
investigation, lawsuit, audit or inspection, whether imminent or ongoing, in which the Company 
is involved.  

The destruction or alteration of documents or records to prevent an official investigation, 
lawsuit, audit or inspection is totally prohibited and may be subject to labour penalties, without 
prejudice to the criminal consequences that may arise.  

16. RELATIONSHIP WITH CUSTOMERS, SUPPLIERS AND THIRD PARTIES 

The Company bases its success on the satisfaction of its consumers and the quality of our 
products. We follow the most demanding quality and safety standards and comply with 
international legislation and codes of good practice regarding honest and responsible 
advertising, as well as clear and appropriate labeling. 
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The Company reserves the right to carry out an audit on the integrity of our Business Partners 
(means all banks, customers, suppliers, subcontractors and other parties that conduct business 
with the Company), as part of its selection process.  

Business partners are required to declare any potential conflict of interest before the selection 
process begins. Likewise, they must comply with all applicable (local) laws and regulations, in 
particular relating to anti-bribery and corruption, antitrust and anti-money laundering, 
prohibiting any form of bribery or corruption in order to obtain an unjust or undue benefit, 
whether real or perceived. 

Business partners may not participate in activities that may be considered as an obstacle to free 
competition. 

Business partners are expected to may not have agreements with restricted third parties subject 
to restrictive measures or economic sanctions and to comply with all applicable international 
trade laws and sanctions. 

All Employees should endeavor to deal fairly with fellow Employees and with the Company’s 
collaborators, licensors, customers, suppliers and competitors.  Employees should not take 
unfair advantage of anyone through manipulation, concealment, abuse of privileged 
information, misrepresentation of material facts or any other unfair-dealing practice.  
Employees should maintain and protect any intellectual property licensed from licensors with 
the same care as they employ with regard to Company-developed intellectual property. 
Employees should also handle the nonpublic information of our collaborators, licensors, 
suppliers and customers responsibly and in accordance with our agreements with them, 
including information regarding their technology and product pipelines. 

The Company maintains confidentiality policies and practices regarding the sensitive data of 
its clients, undertaking not to reveal them to third parties, except with the client's consent or due 
to a legal obligation or as a result of compliance with judicial or administrative rulings in 
accordance with the law.  

The collection, use and processing of customers' personal data must be carried out in such a 
way as to guarantee compliance with personal data protection legislation.  

Employees who, due to their activity, access customers' personal data must maintain their 
confidentiality and comply with the provisions of legislation on the protection of personal data.  

The Company will carry out the processes of selection of suppliers and providers based on 
criteria of price, service and adaptation to the business needs. 

The Company promotes respect and dialogue in the communities in which it works. The 
challenge is to participate responsibly in its communities and have a positive impact on them, 
not only through the products but also through the business and social activity of the Company. 
The Company remains respectful with the community in which it operates, generating quality 
employment, and in general, carrying out actions with a positive impact on them. 

17. RELATIONSHIPS AND BUSINESS CONDUCT WITH GOVERNMENTAL AND 
REGULATORY AUTHORITIES  

Relationships and business conduct with governmental authorities, regulatory bodies and public 
administrations will be approached under the principles of cooperation and transparency.  

The Company is committed to conducting its business with all governments and their 
representatives with the highest standards of business ethics and in compliance with all 
applicable laws and regulations, including the special requirements that apply to 
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communications with governmental bodies that may have regulatory authority over our 
products and operations, such as government contracts and government transactions.   

If your job responsibilities include interacting with governmental authorities, regulatory bodies 
or public administrators, you are expected to understand and comply with the special laws, rules 
and regulations that apply to your job position as well as with any applicable standard operating 
procedures that the Company has implemented.  If any doubt exists about whether a course of 
action is lawful, you should seek advice immediately from your supervisor or the Board. In 
addition, you must obtain approval from the Board for any work activity that requires 
communication with any member or employee of a legislative body or with any government 
official or employee.   

The Company, either by itself or through intermediaries on its behalf, will not make, directly 
or indirectly, donations, loans or advances to political parties, including federations, coalitions 
or groupings of voters and associations related to politics. If you participate in non-Company 
political affairs, you should be careful to make it clear that your views and actions are your 
own, and not made on behalf of the Company.  Please contact the Board if you have any 
questions about this policy.  

Collaboration, membership or links with political parties or with any type of institution, or 
associations with political aims, as well as contributions or services to them, must be made in 
such a way as to make clear their personal nature. Prior to accepting any public position, 
Employees must inform their superior and the Board in order to determine the existence of 
conflicts of interest or restrictions on their exercise.  

18. EXTERNAL ACTIVITIES  

Employees must not work for another entity while providing services for Wallbox if this creates 
a conflict of interest or if the position requires excessive dedication on their part. In any case, 
in order to be able to authorise the provision of services on a permanent basis for third parties, 
the Employee must inform the hierarchical superior of the positions he/she intends to occupy 
and of any work or professional activity outside the company, so that the Board can be informed 
and can inform the Ethical Committee. In the event of a conflict of interest or excessive 
dedication on the part of the Employee, he/she will not be allowed to perform that position, 
resigned to one of the positions.  

In any case, he/she may not hold a management position (whether paid or unpaid) in any 
company or entity other than Wallbox without the prior approval of the Management 
Committee and the authorisation of his/her superior. The restriction shall not apply to residents' 
associations or private associations whose activities do not fall within conflict with the 
company's interests or require excessive dedication on its part.  

If a person linked to an Employee works for a competitor or for a supplier of Wallbox, it is 
possible that a conflict of interest exists, so in that case he/she should make this known to the 
People & Talent Department, which will evaluate the particular situation and propose, if 
necessary, the measures deemed appropriate.  

19. RELATIONS WITH THE MEDIA AND SOCIAL NETWORKS 

In general, only those authorized under the Company’s Policy Statement – Guidelines  for 
Corporate Disclosure will directly communicate or authorize public communications about 
Wallbox to the media and social networks. Employees must follow the Company’s established 
communication rules, including those set out under the Company’s Policy Statement – 
Guidelines for Corporate Disclosure.  
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Public communications are understood to be any information related to Wallbox that is 
published or requested by different media, social networks, blogs, etc.  

Employees should also take care when presenting themselves in public settings, as well as 
online and in web-based forums or networking sites. Each Employee is encouraged to conduct 
himself or herself in a responsible, respectful, and honest manner at all times. The Company 
understands that Employees may wish to create and maintain a personal presence online using 
various forms of social media. However, in so doing Employees should, if posting about any 
topic relating to the Company or the Company’s industry, include a disclaimer that the views 
expressed therein reflect the Employee’s personal opinion and do not necessarily reflect the 
views of the Company. In no event may Employees use or disclose confidential, proprietary, 
sensitive or trade secret information of the Company, its partners, vendors, consultants or other 
third parties with which the Company does business on social networks. Harassment of others 
through these sites will also not be tolerated.  

20. ACCURACY OF FINANCIAL REPORTS AND OTHER PUBLIC 
COMMUNICATIONS 

As a public company, Wallbox is subject to various securities laws, regulations and reporting 
obligations.  Both federal law and our policies require the disclosure of accurate and complete 
information regarding the Company’s business, financial condition and results of operations.  
Inaccurate, incomplete or untimely reporting will not be tolerated and can severely damage the 
Company and result in legal liability. 

The Company’s Principal Financial Officers and other Employees working in the finance 
department have a special responsibility to ensure that all of the Company’s financial 
disclosures are full, fair, accurate, timely and understandable.  These Employees must 
understand and strictly comply with generally accepted accounting principles and all standards, 
laws and regulations for accounting and financial reporting of transactions, estimates and 
forecasts. 

21. COMPLIANCE WITH INSIDER TRADING LAWS 

Consistent with the Company’s Insider Trading Compliance Policy, the Company’s Employees 
are prohibited from trading in the shares or other securities of the Company while in possession 
of material nonpublic information about the Company.  In addition, Company Employees and 
directors are prohibited from recommending, “tipping” or suggesting that anyone else buy or 
sell the Company’s stock or other securities on the basis of material non-public information.  
Employees who obtain material non-public information about another company in the course 
of their duties for Wallbox are prohibited from trading in the stock or securities of the other 
company while in possession of such information or “tipping” others to trade on the basis of 
such information.  Violation of insider trading laws can result in severe fines and criminal 
penalties, as well as disciplinary action by the Company, up to and including, for an Employee, 
termination of employment or, for a director, a request that such director resign from the Board 
of Directors.  You are required to read carefully and observe our Insider Trading Compliance 
Policy, as amended from time to time.  Please contact the Board for a copy of the Insider Trading 
Compliance Policy or with any questions you may have about insider trading laws. 

22. COMPLIANCE WITH ANTITRUST LAWS 

Antitrust laws of the United States and other countries are designed to protect consumers and 
competitors against unfair business practices and to promote and preserve competition.  Our 
policy is to compete vigorously and ethically while complying with all antitrust, monopoly, 
competition or cartel laws in all countries, states or localities in which the Company conducts 
business.  Violations of antitrust laws may result in severe penalties against the Company and 
its Employees, including potentially substantial fines and criminal sanctions.   
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The following are examples that constitute violations of applicable antitrust laws and 
regulations, and must not be engaged in under any circumstances: agreements with competitors 
to fix prices or any other terms and conditions of sale; agreements with competitors to boycott 
specified suppliers or customers; agreements with competitors to allocate products, territories 
or markets, or to limit the production or sale of products or product lines; agreements with 
customers to fix resale prices; and any behavior that could be construed as an attempt to 
monopolize. 

You are expected to maintain basic familiarity with the antitrust principles applicable to your 
activities, and you should consult the Board with any questions you may have concerning 
compliance with these laws. 

23. COMPLIANCE WITH ANTI-CORRUPTION AND THE U.S. FOREIGN CORRUPT 
PRACTICES ACT 

The Company is committed to complying with the U.S. Foreign Corrupt Practices Act (the 
“FCPA”) and other applicable (local) anti-corruption laws.  The FCPA prohibits the Company 
and its Employees and agents from offering, giving, or promising money or any other item of 
value, directly or indirectly, to win or retain business or to influence any act or decision of any 
(former) government official, political party, candidate for political office, or official of a public 
international organization.  The Company prohibits Employees, contractors who devote all or 
substantially all of their time to the Company and agents acting on behalf of the Company from 
giving or receiving bribes, kickbacks, or other inducements to foreign officials.  Indirect 
payments include any transfer of money or other item of value to another individual or 
organization where the person making the transfer knows or has reason to know that some or 
all of that transfer is for the benefit of an individual to whom direct payments are prohibited.  
The use of agents for the payment of bribes, kickbacks or other inducements is expressly 
prohibited.  Violation of the FCPA and other applicable anti-corruption laws is a crime that can 
result in severe fines and criminal penalties, as well as disciplinary action by the Company, up 
to and including, for an Employee, termination of employment or, for a director, a request that 
such director resign from the Board of Directors. 

24. INTERNATIONAL TRADE LAWS 

Company Employees and agents must know and comply with U.S. laws and regulations that 
govern international transactions, as well the local laws of countries where the Company 
operates.  The United States and many other jurisdictions such as the EU and EU Member 
States, and the UK have laws that restrict or otherwise require licensing for the export or import 
of certain goods and services to other countries or to certain parties.  If you are involved with 
importing, you need to be aware of the applicable governmental regulations and requirements, 
including those required by the Customs-Trade Partnership Against Terrorism (C-TPAT).  A 
failure to comply can result in fines, penalties, imprisonment and/or a loss of import privileges. 
U.S. laws and regulations also impose various trade sanctions or embargoes against other 
countries or persons, and prohibit cooperation with certain boycotts imposed by some countries 
against others.  The Company does not participate in prohibited boycotts. 

The scope of these licensing requirements, trade sanctions and trade embargoes may vary from 
country to country.  They may range from specific prohibitions on trade of a given item to a 
total prohibition of all commercial transactions.  It is important to note that the Company may 
not facilitate or encourage a non-domestic company to perform a transaction that it could not 
perform itself pursuant to sanctions laws. 

Employees involved in export transactions or international operations must familiarize 
themselves with the list of countries against which the United States maintains comprehensive 
sanctions and the general rules relating to exporting to or transacting with sanctioned countries, 
either directly or indirectly through foreign subsidiaries or other third parties.  In addition, the 
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Company must comply with counter-terrorism requirements when engaging in international 
trade.  Due to the complexities of these international trade laws, contact the Board before 
exporting or importing goods or services, or engaging in transactions with countries or persons 
that may be affected by economic or trade sanctions.  If requested to participate in or cooperate 
with an international boycott that the United States does not support (e.g., the boycott of Israel 
sponsored by the Arab League), you may not agree to or comply with such request. Immediately 
report this request to the Board. 

PART III 
REPORTING VIOLATIONS AND THE ETHICAL CHANNEL  

25. ETHICAL CHANNEL 

The Company makes available to all Employees an ethical channel with the aim of promoting 
compliance with the legality and rules of conduct established in the Code of Ethics & Conduct 
(“Ethical Channel”).  

The identity of the person who reports through the Ethical Channel will be considered 
confidential information and, therefore, will not be communicated to the denounced party. 
Therefore, the reservation of the identity of the denouncer will be guaranteed and any type of 
response to the denounced party as a consequence of the denunciation will be avoided. 

Communications will be sent to the following e-mail address etica@wallbox.com.  

26. ETHICAL CHANNEL REPORTING PRINCIPLES  

All Employees have a duty to report any known or suspected violation of this Code of Ethics & 
Conduct, including violations of the laws, rules, regulations or policies that apply to the 
Company.  If you know of or suspect a violation of this Code of Ethics & Conduct, immediately 
report the conduct to your supervisor, the Board, the General Counsel or the head of human 
resources.  An authorized officer of the Company will work with you and your supervisor or 
other appropriate persons to investigate your concern.  If you do not feel comfortable reporting 
the conduct to your supervisor or you do not get a satisfactory response, you may contact the 
Board directly.  You may also report known or suspected violations of the Code of Ethics & 
Conduct through the Ethical Channel or to the Company at Wallbox N.V., Carrer Foc, 6808038 
Barcelona, Spain, Attention: General Counsel.  To the extent permitted by local law, you may 
remain anonymous and will not be required to reveal your identity when reporting through the 
Ethical Channel, although providing your identity may assist the Company in investigating your 
concern.  All reports of known or suspected violations of the law or this Code of Ethics & 
Conduct will be handled sensitively and with discretion.  Your supervisor, the Board, the 
Company and any others assisting in the investigation will protect your confidentiality to the 
extent possible, consistent with applicable laws and the Company’s need to investigate your 
concern. 

Laws in some countries impose specific restrictions on reports, such as what may be reported, 
whether personal data on an individual may be maintained, or whether or not a report is allowed 
to be submitted anonymously.  Specifically, laws in some countries impose conditions on 
whether an external report can be made after the submission of the internal report, or directly if 
it cannot reasonable be required to make an internal report first. The external report can be 
submitted to the external body to which the reporting person reasonably believes it is most 
appropriate to make an external report or, if the reporting person reasonably believes that the 
public interest outweighs the Company’s interest in confidentiality, to an external third party 
whom the reporting person reasonably believes to be capable of directly or indirectly resolving 
or bringing about the resolution of the complaint.  Complaints that may not be reported through 
the Ethical Channel due to such restrictions should be reported using one of the other reporting 
mechanisms outlined above, as appropriate. 

mailto:etica@wallbox.com
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Information submitted must always meet the criteria of truthfulness and proportionality, and 
this mechanism may not be used for purposes other than those aimed at complying with the 
rules of the Code of Ethics & Conduct.  

It is Company policy that any Employee who violates this Code of Ethics and Conduct will be 
subject to appropriate discipline, which may include, for an Employee, termination of 
employment or, for a director, a request that such director resign from the Board of Directors 
of the Company. This determination will be based upon the facts and circumstances of each 
particular situation.  If you are accused of violating this Code of Ethics & Conduct, you will be 
given an opportunity to present your version of the events at issue prior to any determination of 
appropriate discipline.  Employees who violate the law or this Code of Ethics & Conduct may 
expose themselves to substantial civil damages, criminal fines and prison terms.  The Company 
may also face substantial fines and penalties and may incur damage to its reputation and 
standing in the community.  Your conduct as a representative of the Company, if it does not 
comply with the law or with this Code of Ethics & Conduct, can result in serious consequences 
for both you and the Company. 

27. POLICY AGAINST RETALIATION 

The Company prohibits retaliation against any Employee who, in good faith, seeks help or 
reports known or suspected violations.  Any reprisal or retaliation against an Employee because 
the Employee, in good faith, sought help or filed a report will be subject to disciplinary action, 
including potential termination of service. 

PART IV 
MISCELLANEOUS PROVISIONS  

28. COMMUNICATION, DISSEMINATION AND EVALUATION  

The Code of Ethics & Conduct will be communicated and disseminated among the 
Employees and will be available at all times through different channels.  

The Board will make an annual report on the follow-up evaluation of the Code of Ethics & 
Conduct, of which it will inform the Ethics Committee.  

29. DISCIPLINARY REGIME  

The Company will develop the necessary measures for the application of the Code of Ethics & 
Conduct.  

No one, regardless of his or her level or position, is authorized to request that an Employee 
commits an illegal act or act that contravenes the Code of Ethics & Conduct. In turn, no 
Employee may justify an improper, illegal or contrary conduct to this Code on the grounds of 
being instructed by a colleague or superior.  

When the Ethics Committee determines that an Employee has carried out activities that 
contravene the law or the Code of Ethics & Conduct, it shall entrust the Human Resources 
Management with the application of disciplinary measures in accordance with the system of 
offences and sanctions provided for in the collective agreement of the company to which the 
Employee belongs, or in the applicable labour legislation.  

30. UPDATE  

The Code of Ethics & Conduct will be periodically reviewed and updated, taking into account 
the annual report, as well as the suggestions and proposals made by the Employees and 
accepted. Any revision or update of the Code of Ethics & Conduct, even when it is required by 
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the national legislation of one of the countries in which it operates, will require the approval of 
the Company's Board of Directors.  

31. ACKNOWLEDGMENT AND ACCEPTANCE  

Employees will expressly accept the vision, values and standards of action set out in the Code 
of Ethics & Conduct. This Code of Ethics & Conduct will be attached to the respective future 
employment contracts and communicated by email to all Employees.  

32. WAIVERS 

Any waiver of this Code of Ethics & Conduct for our directors, executive officers or other 
Principal Financial Officers must be made only by our Board of Directors or a duly authorized 
committee of the Board and will be disclosed to the public as required by law or the rules of 
stock exchange where the Company’s securities are listed, when applicable.  Waivers of this 
Code for other Employees may be made only by the General Counsel or the Chief Executive 
Officer (or their designees) or the Board of Directors or a duly authorized committee thereof 
and should be reported to our Board of Directors and/or Audit Committee, as necessary or 
advisable. 

33. CONCLUSION 

This Code of Ethics & Conduct contains general guidelines for conducting the business of the 
Company consistent with the highest standards of business ethics.  If you have any questions 
about these guidelines, please contact your supervisor, the Board or the People & Talent 
department.  The Company expects all of its Employees to adhere to these standards. 

This Code of Ethics & Conduct, as applied to the Company’s Principal Financial Officers, shall 
be our “code of ethics” within the meaning of Section 406 of the Sarbanes-Oxley Act of 2002 
and the rules promulgated thereunder. 

This Code of Ethics & Conduct and the matters contained herein are neither a contract of 
employment nor a guarantee of continuing Company policy.  The Company reserves the right 
to amend, supplement or discontinue this Code of Ethics & Conduct and the matters addressed 
herein, without prior notice, at any time. 
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Annex Code of Ethics & Conduct: Letter of commitment  

I have read and understand the Code of Ethics & Conduct of Wallbox, and I agree to comply with it.  

 

Date: [  ]. 
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