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Human Rights Policy 
 
We are clear in our mission to conduct business responsibly and ethically. We do this to achieve 
our goal of earning the trust and respect of our customers, stockholders, and most importantly, 
our employees.  
 
Respect for all human rights and protecting those rights, including the United Nations 
Declaration of Human Rights and the International Labor Organization’s Declaration on 
Fundamental Principles and Rights at Work, is a fundamental responsibility for us all and we 
apply these standards throughout our business and in our interactions with everyone we do 
business with and in the communities we serve. 
 
 
Our commitment is reflected through the following actions and efforts: 
 
 We maintain a Code of Business Conduct and Ethics (“Code”) that outlines our values and 

principles and provides guidance to help our employees and directors make sound 
decisions and perform their duties ethically and responsibly. Our employees and directors 
receive training on the Code and are required to acknowledge that they have read and 
understand the Code on an annual basis.  
 

 Offering fair compensation and a good benefits package. At a minimum, we ensure full 
compliance with applicable wage, work hours, overtime, and benefits laws.  

 
 Fostering a work environment where diversity, inclusion, and belonging is celebrated and 

integral to our culture. 
 

 Fairness and equality of opportunity, protection of minority groups’ rights, and protection of 
women’s rights. MeridianLink does not discriminate based on race, color, religious creed, 
national origin, citizenship, marital status, sex, sexual orientation/gender identity and 
expression, age, disability, and protected veteran status, or any other protected 
characteristics, in accordance with the law. We treat our employees with dignity, fairness, 
and respect. 

 
 Prohibiting discrimination, harassment, and retaliation. 

 
 Zero tolerance of any form of forced labor, child labor, slavery, and human trafficking. We 

support compliance with applicable laws prohibiting such exploitation and require the same 
of our suppliers.  

 
 Providing a safe and healthy work environment that is free from violence, intimidation, and 

other unsafe or disruptive conditions. 
 

 We respect the right of all our workers to form or not to form and to join or not to join a trade 
union of its own choosing, engage in peaceful assembly, and bargain collectively in 
accordance with the law. 

 
 



 

 

2 

Applicability 
 
This policy applies to all directors, officers, employees, and consultants of MeridianLink, Inc., 
and its subsidiaries and affiliated entities. We also expect our suppliers to be in line with these 
principles. Please see our Supplier Code of Conduct for more information on our requirements 
for suppliers. 
 
 
*  *  *  *  * 

 
Approved by the Nominating and Corporate Governance Committee of the Board of Directors of 
MeridianLink, Inc. on December 12, 2022. 


