
 
 

HUMAN RIGHTS STATEMENT 
 

Camden Property Trust (together with its affiliates, “Camden”) is committed to respecting and supporting 
human rights in our relationships with our stakeholders, including our employees, suppliers, and customers.  
Camden’s commitment is guided by human rights principles described in the United Nations Universal 
Declaration of Human Rights and the International Labour Organization’s Fundamental Conventions, as well as 
human rights protections set forth in the laws of the United States and the states and communities in which we 
operate.   
 
Our Employees 
Camden is committed to treating our employees with dignity and respect and protecting their human rights.  We 
value and advance diversity and inclusion in our workplace, and provide equal employment opportunities to all 
without regard to race, color, religion, sex, national origin, ancestry, citizenship, disability, genetic information, 
age, marital status, sexual orientation, gender identity, gender expression, military or veteran status, or any 
other basis protected by federal, state, or local law.  Camden has policies prohibiting discrimination, 
harassment, and other inappropriate workplace conduct, and we abide by labor laws and regulations in the 
regions in which we operate, including those that address child labor, forced labor, and human trafficking.  
Camden compensates our employees fairly and competitively relative to the industry and local labor markets 
and complies with all applicable state and local laws regarding wages, work hours, overtime, and benefits.  
Camden strives to provide a safe and healthy work environment for all our employees. 
 
Our Suppliers 
Camden is committed to maintaining a work environment promoting the highest standards of business conduct 
and ethics.  Camden’s suppliers and vendors, including their employees, agents, and subcontractors, are 
required to follow Camden’s Vendor Code of Conduct in order to do business with Camden.  Vendors are 
required to comply with all applicable federal, state and local laws, regulations, and ordinances.  While Camden 
recognizes individual vendors may have different policies and approaches to human rights, Camden strives to 
engage with those vendors whose values, principles, and practices align with ours. 
 
Our Customers 
Providing exceptional customer service is an integral part of Camden’s business, and we strive to conduct our 
business with the highest levels of ethics and integrity.  All Camden employees are required to follow Camden’s 
Code of Business Conduct and Ethics to ensure responsible business practices are maintained.  Camden is also 
committed to respecting the privacy rights of its customers and outlines its Privacy Policy on the company’s 
website.  
 
Governance 
This statement was developed and is reviewed annually by Camden’s Sustainability Committee, a cross-
functional team comprised of several of Camden’s senior executives.  Camden’s Human Rights Statement is 
distributed to all employees on an annual basis and is available on the company’s website.  Any concerns about 
violations of or misconduct related to this statement may be reported in confidence to Camden’s Investor 
Relations or Legal departments at ir@camdenliving.com or legal@camdenliving.com.  
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