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Anti-Corruption & Anti-Bribery Policy 
 

(Effective Date: 2022-11-30) 
 

1.0 Introduction 

The Board of Directors (the “Board”) of Moneta Gold Inc. (the “Company” and which term shall 
include the subsidiaries of the Company) has determined that the Company formalize a policy on 
compliance with the Corruption of Foreign Public Officials Act (Canada) (the “Act”), as amended 
from time to time.   

2.0 Objective of the Policy 

The objective of this Anti-Corruption & Anti-Bribery Policy (this “Policy”) is to provide a procedure 
to ensure that the Company, together with its directors, officers, employees, consultants, and 
contractors, conducts its business in an honest and ethical manner reflecting the highest 
standards of integrity and in compliance with all applicable laws and regulations applicable to the 
Company and does not contravene the provisions of the Act. 

It is important that the Company and its subsidiaries respect all international and local anti-
corruption and anti-bribery laws.  Corrupt acts could expose the Company and its directors, 
officers and employees to the risk of prosecution, fines, and imprisonment in Canada and in other 
countries where the Company conducts business. 

3.0 Application of the Policy 

The Act applies to any person acting in the course of “any business, profession, trade, calling, 
manufacture or undertaking of any kind carried on in Canada or elsewhere for profit”.  
Accordingly, this Policy applies to all directors, officers, employees, consultants and contractors 
of the Company for whom their scope of employment or consulting services involves dealing with 
any foreign public official (or any person acting for the benefit of a foreign public official).  In 
accordance with section two of the Act, “foreign public official” means (a) a person who holds a 
legislative, administrative or judicial position of a foreign state, (b) a person who performs public 
duties or functions for a foreign state, including a person employed by a board, commission, 
corporation or other body or authority that is established to perform a duty or function on behalf 
of the foreign state, or is performing such a duty or function, and (c) an official or agent of a public 
international organization that is formed by two or more states or governments, or by two or 
more such public international organizations.  All consultants and contractors will be provided 
with a copy of this Policy and all agreements with consultants and contractors will include a 
provision that the consultant and contractor must abide by this Policy at all times. 
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4.0 Communication of the Policy 

Copies of this Policy are made available to directors, officers, employees, and consultants, either 
directly or by posting of the Policy on the Moneta website at www.monetagold.com.  All directors, 
officers, employees, and consultants will be informed whenever significant changes are made.  
New directors, officers, employees, and consultants will be provided with a copy of this Policy. 

5.0 Bribery and Corruption  

Corruption is the misuse of power by government officials or other parties for illegitimate private 
gain.  Bribery is the offer, promise, or provision, directly or indirectly, of a loan, reward, advantage 
or benefit of any kind to a person in a position of power to influence that person’s views or 
conduct or to obtain or retain an improper advantage.  Bribery and corruption can take many 
forms, including the provision, offering, request or acceptance of: 

(a) cash payments; 

(b) jobs or “consulting” relationships for the official or his/her family; 

(c) commissions or kickbacks; 

(d) excessive gifts, entertainment or hospitality; 

(e) payment of non-business related or lavish travel expenses; or 

(f) provision of personal favors to the official or his/her family. 

Corruption and bribery are never acceptable business practices.  The Company’s officers, 
directors, representatives, employees, and contractors are strictly prohibited from offering, 
requesting, paying, promising or authorizing any bribe to any government official directly or 
indirectly, or through a third party or family member. 

6.0 Government Officials 

Laws prohibiting bribery and corruption typically define government officials broadly to include 
any appointed, elected, or honorary official or any career employee of a government, of a 
government owned or controlled company, or of a public international organization.  The 
definition encompasses officials in all branches and at all levels of government: federal, state or 
local. The definition also includes political parties and party officials and candidates for political 
office. A person does not cease to be a government official by purporting to act in a private 
capacity or by the fact that he or she serves without compensation. Below are just a few examples 
of government officials relevant to the Company’s business: 

(a) government ministers and their staff; 

(b) members of legislative bodies; 

(c) First Nations elders and leadership counsels; 
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(d) judges and ambassadors; Officials or employees of government departments and 
agencies including customs, immigration, environment, mines and energy and other 
regulatory agencies; 

(e) employees of state-owned mining companies, or other government-owned or controlled 
corporations; 

(f) military and police personnel; 

(g) political party officials and candidates for political office; 

(h) mayors, councilors or other members of local government; and 

(i) employees of public international organizations such as the International Finance 
Corporation. 

If you are not sure whether a particular person is a government official, please contact the 
Corporate Secretary for further guidance. 

Providing any benefits to close relatives of government officials, such as spouses, children, parents 
or siblings, may be treated by enforcement authorities as benefits to a government official and, 
accordingly, may constitute violations of anti-bribery laws. Accordingly, the Company treats close 
relatives of government officials as government officials unless determined otherwise by the 
Corporate Secretary. 

7.0 Avoiding Bribery of Non-Government Personnel    

While much of the focus of this Policy is on avoiding bribery and corruption relating to government 
officials, bribery of non-government personnel (such as employees of private business, union 
officials and first nations) is also illegal.  Therefore, employees and contractors are strictly 
prohibited from offering, paying, promising or authorizing any bribe to anyone else, directly or 
indirectly or through a third party or family member, regardless of whether or not they are a 
government official, including but not limited to non-government organizations, union officials, 
contractors, suppliers, off-takers or community leaders. 

However, this Policy is not intended to discourage reasonable relationship building expenses for 
non- government personnel, so long as: 

(a) it is consistent with normal business customs in the host and recipient’s country; 

(b) it is provided in a transparent and open manner; 

(c) the cost is reasonable; 

(d) it is for a legitimate Company’s business reason; and 

(e) it does not create a sense of obligation on the part of the recipient. 

Gifts in the form of cash, stock or other negotiable instruments must never be given. 
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8.0 No Acceptance of Bribes or Other Substantial Gifts by Employees or Contractors 

The Company expects employees to place its interest in any business transaction ahead of any 
personal interest or gain.  Employees are expected to avoid situations where personal interests 
could conflict with the interests of the Company. 

Employees and contractors are not permitted to accept substantial gifts from government or non-
government parties which could influence their ability to exercise objective and independent 
business judgment.  Unsolicited and non-recurring hospitality and gifts of nominal value may be 
accepted provided the hospitality or gift is customary and business related.  Nominal hospitality 
means entertainment, meals or social activities that are within normal business practices and 
nominal gifts means gifts having a value of $100 or less and within normal business practices. 
Employees and contractors in the context of providing services to the Company may not accept 
cash or gifts having monetary value (for example, gift certificates, services, loans). 

9.0 What to Do in the Event of a Request or Demand For, or Offer of, a Bribe 

If anyone requests, demands or offers a bribe, you should politely turn it down and make a record 
of the request, demand or offer as soon as possible. The record should be marked “confidential” 
and promptly provided to the Corporate Secretary so that the Corporate Secretary can advise 
regarding the appropriate next steps. 

10.0 Dealing With Suppliers  

The Company is a valuable customer for many suppliers of goods, services and facilities. People 
who want to do business, or  continue to do business, with the Company must understand that 
all purchases by the Company will be made exclusively on the basis of price, quality, service, and 
suitability to the Company’s needs.  

(a) “Kickbacks” and Rebate Purchases of goods and services by the Company must not 
lead to employees, officers or directors, or their families, receiving any type of 
personal kickbacks or rebates. 

(b) Gifts - Employees, officers and directors are prohibited from soliciting gifts, gratuities, 
or any other personal benefit or favor of any kind from suppliers or potential 
suppliers.  The Company acknowledges however that as part of normal good business 
relationships and/or during traditional holiday seasons during the year, suppliers may 
offer tickets to sports and other events, meals and other forms of normal client 
development gifts or services. Employees, officers, and directors are prohibited from 
accepting gifts of money. Employees, officers, and directors may accept unsolicited 
non-monetary gifts provided they are appropriate and customary client development 
gifts for the industry, and that may not reasonably be considered extravagant for 
such employee, officer or director. Any gift falling outside of the above guidelines 
must be reported to the Corporate Secretary to determine whether it can be 
accepted. 

(c) Entertainment - Employees, officers, and directors shall not encourage or solicit 
entertainment from any individual or company with whom the Company does 
business. Entertainment includes, but is not limited to, activities such as dining, 
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attending, sporting or other special events and travel. From time-to-time employees, 
officers, and directors may accept unsolicited entertainment, but only under the 
following conditions:  

i. the entertainment occurs infrequently; and 

ii. it arises out of the ordinary course of business. 

Employees may provide reasonable entertainment for business purposes in accordance with local 
business practices.  The entertainment provided should be of a nature that avoids embarrassment 
and would not reflect unfavorably on the Company or the recipient, if subjected to public scrutiny. 

11.0 Books and Records  

The Company shall maintain, at all times, accurate books and records that accurately reflect all 
transactions, use and disposition of assets, and other similar information and to fulfill its 
obligations under the Act and to ensure accurate and effective reporting by the Company in 
accordance with applicable securities laws, the Extractive Industry Transparency Measures Act 
and other applicable laws.  

All Employees must ensure that: 

(a) all gifts, hospitality, and other expenses are properly reported and recorded; 

(b) any payment made on behalf of the Company is supported by appropriate 
documentation;  

(c) no payments to Contractors are made in cash, unless authorized by the CFO; and 

(d) no employees shall create or help create any documents for the purpose of 
concealing any improper activity. 

As with receipts and expenditures generally, any expenditure of the Company funds or other use 
of company resources must be accurately described in supporting documents and accurately 
entered in the Company’s books and records. Employees will not cause or permit any expenditure 
covered by this Policy to be handled “off the books,” mischaracterized or buried in some 
nondescript account like “miscellaneous expenses.” 

In reviewing and approving expenses, or in the review of any books and records, any question 
which may arise in connection with this Policy shall be brought to the attention of the Corporate 
Secretary. 

12.0 Reporting Violations  

Any officer or other employee of the Company that becomes aware of any action which could 
constitute a violation of this Policy or becomes aware of any action in conflict with this Policy that 
has been solicited by any person is required to report such violation or action to their immediate 
supervisor for escalation and resolution.  However, if an individual is not comfortable discussing 
the matter with their immediate supervisor or does not believe that such supervisor has dealt 
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with the matter properly, then such individual should raise the matter with either the CEO or the 
Corporate Secretary of the Company. Officers and other employees of the Company who raise 
genuine concerns will not be subject to any retribution or disciplinary action. Retaliation by 
anyone as a consequence of making a good faith report of a possible violation of the law or this 
Policy is strictly prohibited and will result in disciplinary action, including termination. 

The CEO and Corporate Secretary shall report all violations or potential violations of this Policy or 
applicable anti-bribery and anti-corruption laws to the Audit Committee, and the Audit 
Committee in consultation with the CEO and Corporate Secretary shall determine the most 
appropriate method to investigate the substance of the claims and ensure that there is 
appropriate monitoring of progress until the matter has been satisfactorily resolved. 

13.0 Consequences of Non-Compliance  

Failure to comply with this Policy may result in severe consequences, including internal 
disciplinary action or termination of any employment, consulting or similar arrangement without 
notice. The violation of this Policy may also violate certain Canadian laws and if it appears that a 
director, officer or other employee of the Company may have violated such laws, then the 
Company may refer the matter to the appropriate regulatory authorities, which could lead to 
penalties, fines or imprisonment. 

In addition, a violation of this Policy may constitute a criminal offence under the Act and may 
expose the Company and/or a director, officer or other employee of the Company to fines and/or 
imprisonment. 

14.0 Annual Certification  

All directors and officers of Moneta, together with any employees, consultants and contractors 
specified by the Board of Directors of Moneta, shall provide annual Certification of Compliance 
with this Policy. 

When your employment or association with the Company begins, you must sign an 
acknowledgement form confirming that you have read and understand this Policy and agree to 
abide by its provisions.  
 

The Corporate Secretary of Moneta shall be responsible for ensuring that annual certifications are 
obtained on or before the end of the first fiscal quarter of each year for all directors, officers, 
specified employees, specified consultants and specified contractors and for providing written 
confirmation to the Board of Directors that such certifications have been obtained and 
summarizing the results thereof. 

15.0 Review of Policy  

The Board of Directors of Moneta will periodically review and evaluate this Policy to determine 
whether this Policy is effective in ensuring achievement of the Objectives stated earlier in this 
document. 
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16.0 Queries 

If you have any questions about how this Policy should be followed in a particular case, please 
contact the Corporate Secretary (705-264-2296) of the Company. 
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