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Whistleblower Policy 
 

Effective Date: 2022-11-30) 
 

1.0 Introduction 

The Board of Directors (“Board”) of Moneta Gold Inc. (“Moneta” or the “Company”) has adopted 
this Whistle Blower Policy (the “Policy”) to assist in exercising its responsibilities for ensuring that 
a confidential and anonymous process exists whereby persons can report any Accounting 
Concerns relating to the Company and any subsidiaries.  
 
For the purposes of this Policy, "Accounting Concerns" is intended to be broad and 
comprehensive and to include any matter, which in the view of the complainant, is illegal, 
unethical, contrary to the policies of the Company or in some other manner not right or proper. 

2.0 Objective of the Policy 

As part of its commitment to the highest standards of corporate governance, Moneta Gold Inc. 
(collectively with its subsidiaries) is committed to maintaining and promoting an environment that 
ensures the accuracy of its publicly disclosed financial information and wellbeing of its personnel.  
Consistent with this commitment, Moneta has adopted procedures for: 

a) the receipt, retention, and treatment of complaints received by the Company regarding 
accounting, internal accounting controls, auditing matters or violations to the Company’s 
Code of Business Conduct and Ethics (the “Code”), Anti-Corruption and Anti-Bribery, any 
other policy, charter or mandate of the Company, or applicable laws, rules and 
regulations; and  

 
b) the submission by employees, consultants, contractors, directors or officers of the 

Company (each, a "Protected Party"), on a confidential and anonymous basis, of concerns 
regarding questionable accounting, auditing matters or violations to the Company’s Code 
of Business Conduct and Ethics, any other policy, charter or mandate of the Company, or 
applicable laws, rules and regulations.  
 

The purpose of this Policy is also to state clearly and unequivocally that the Company prohibits 
discrimination, harassment and/or retaliation against any person who: 
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(i) reports complaints to the Audit Committee regarding accounting, internal 
controls, auditing matters or violations of the Code of Business Conduct and 
Ethics; or  

 
(ii) provides information or otherwise assists in an investigation or proceeding 

regarding any conduct that he or she reasonably believes to be a violation of 
employment or labour laws; securities laws (including the rules or regulations of 
the Ontario Securities Commission ("OSC"), securities regulatory authorities in 
other provinces of Canada and the Toronto Stock Exchange), laws regarding fraud 
or the commission or possible commission of a criminal offence.  

 
Everyone at the Company is responsible for ensuring that the workplace is free from all forms of 
discrimination, harassment and retaliation prohibited by this policy. No Protected Party has the 
authority to engage in any conduct prohibited by this Policy. This Policy protects:  
 

a) any Protected Party who legitimately and in good faith discloses an alleged violation 
of employment or labour laws, securities laws, laws regarding fraud or the Criminal 
Code of Canada or applicable criminal code in a local jurisdiction by any person with 
supervisory authority over the Protected Party, or any other person working for the 
Company who has the authority to investigate, discover or terminate conduct 
prohibited by this Policy;  

 
b) any Protected Party who legitimately and in good faith files, causes to be filed, 

testifies, participates in, or otherwise assists in a proceeding filed under employment 
or labour laws, securities laws or laws regarding fraud;  

 
c) any Protected Party who legitimately and in good faith provides information, causes 

information to be provided, or otherwise assists in an investigation, regarding any 
conduct that the Protected Party reasonably believes constitutes fraud when the 
information or assistance is provided to or the investigation is conducted by law 
enforcement, regulatory authorities, a legislature, or the Company; or 

 
d) any Protected Party who in good faith submits any complaint to the Audit Committee 

regarding financial statements disclosures, accounting, internal accounting controls, 
auditing matters or violations to the Company’s Code of Business Conduct and Ethics, 
any other policy, charter or mandate of the Company, applicable laws, rules and 
regulations, discrimination, harassment or retaliation in accordance with the 
procedures set out herein.  
 

If a Protected Party legitimately and in good faith makes a complaint regarding any of the activities 
listed above, the Company will not discharge, demote, suspend, threaten, harass or otherwise 
discriminate or retaliate against him or her in the terms or conditions of employment or provision 
of services because of that activity. However, since such allegation of impropriety may result in 
serious personal repercussions for the target person or entity, the Protected Party making the 
allegation of impropriety should have reasonable and probable grounds before reporting such 
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impropriety and should undertake such reporting in good faith, for the best interests of the 
Company and not for personal gain or motivation. 

3.0 Application of the Policy 

The policy and procedures outlined below are applicable to all directors and officers of the 
Company and its subsidiaries, together with any employees, contractors and consultants 
determined by the Board. 

4.0 When to Submit a Complaint  

You should submit a complaint, in accordance with the procedures described below, if you believe 
that any employee, officer or director of the Company, or any agent or representative of the 
Company, may have engaged in, or is about to engage in, any conduct which may be:  

(a) a violation of the Code or any internal policy or code of practice; 
(b) a violation of, or otherwise affect the accuracy of Moneta's accounting records or 

compromise Moneta's system for gathering and recording accounting information;  
(c) bring into question the independence of Moneta's relationship with its outside auditor; 
(d) a violation of any applicable law or regulation; 
(e) corruption, mismanagement or fraud;  
(f) a danger to worker health and safety, the environment or the public; or 
(g) any other suspected wrongdoing, including conduct prohibited under the Code of 

Business Conduct and Ethics. 
 

5.0 How to Report a Suspected Violation and/or Concern  

A violation or suspected violation made in good faith should be reported to your immediate 
supervisor. If you have reported a violation or suspected violation to your supervisor and they 
have not dealt with it, or you do not feel comfortable discussing the incident with your supervisor, 
you should contact the Chairman of the Audit Committee of the Company as per the 
Whistleblower reporting procedure outlined below. 

Mailed complaints should be marked “Personal and Confidential” and sent to the following 
address:   

C/O Moneta Gold Inc. 

Integrity Counts 

Attn: Chairman of the Audit Committee - Alex Henry, CPA, CA 

PO Box 91880, West Vancouver, BC, V7V 4S4 

STRICTLY PRIVATE AND CONFIDENTIAL 

The Whistleblower Hotline is provided through Integrity Counts, a reporting service that 
the Company has set up for this purpose. This service enables individuals to submit a 
confidential and anonymous report. 
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(a) By internet: Individuals can go to www.integritycounts.ca/org/moneta and follow the 
directions on the screen to submit a report using the website. 

(b) By phone: In North America Call: 1-866-921-6714 . 
(c) By Email: moneta@integritycounts.ca  
(d) By Fax:  604-926-5668 

Complaints should identify as many relevant facts as possible, including, if applicable: (i) the 
date(s) relevant to the identified concern; (ii) the name of any persons involved in the identified 
activity; (iii) the specific facts that give rise to the concerns expressed; and (iv) any suggestions for 
resolving or dealing with the problems or issues identified. Following initial review by one or both 
of the above specified persons, all complaints that warrant action or further consideration will be 
delivered to all members of Moneta’s Audit Committee.  

The Company shall retain a record of a complaint or submission received for a period of seven 
years following resolution of the complaint or submission. 

6.0 Who Handles Complaints?  

Any complaint that is made directly to any member of Management, whether openly, 
confidentially or anonymously, shall be recorded and promptly referred to the Audit Committee. 
Upon receipt of a complaint, the Chairman of the Audit Committee shall make a determination, 
in his/her reasonable judgment, whether a reasonable basis exists for commencing an 
investigation into the Complaint. To assist in making this determination, the Chairman of the Audit 
Committee may conduct, or delegate authority to others to conduct, an initial, informal inquiry.  

Following initial review, all complaints that warrant further action or consideration are forwarded 
to all members of Moneta's Audit Committee, which is comprised of independent members of 
Moneta's Board of Directors. These individuals are not employees of Moneta. They serve as a 
"check and balance" on Moneta's financial reporting system by providing independent review and 
oversight of Moneta's financial reporting processes and internal controls, and by ensuring that 
Moneta's outside auditor is independent. All information received will be considered carefully, 
and if necessary, action will be initiated by the Audit Committee to resolve the identified problems 
or concerns. 

If a complaint has to do with violations or suspected violations by the Chair of the Audit 
Committee, the Chair of the Corporate Governance and Nominating Committee will lead the 
investigation. If a complaint has to do with violations or suspect violations by both the Chair of 
the Audit Committee and the Chair of the Corporate Governance and Nominating Committee, the 
Chairman of the Board will lead the investigation. In circumstances of a complaint regarding 
violations or suspected violations by the Board as a whole, the Chief Executive Officer will be 
responsible for leading the investigation and will report his or her findings to the Board. To the 
extent possible, all Complaints will be handled in a confidential manner. However, it should be 
noted that confidentiality could limit the investigator’s ability to conduct a complete inquiry.  
Investigations will be conducted as quickly as possible, taking into account the nature and 
complexity of the complaint and the matters raised in the complaint. 

http://www.integritycounts.ca/org/moneta
mailto:moneta@integritycounts.ca
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7.0 How Are Employees Protected?   

Employees are not required to identify themselves when submitting information to the Audit 
Committee. Confidentiality has been facilitated by the selection of the Whistleblower Hotline 
provider (Integrity Counts), a reporting service enables individuals to submit a confidential and 
anonymous report. 

Anyone seeking to maintain his or her confidentiality will have his or her anonymity fully protected 
by the Audit Committee. In addition, anyone that does identify himself or herself will be protected 
from any reprisal by management. Those submitting information will not be punished, formally 
or informally. Further, anyone who retaliates against someone reporting a violation in good faith 
will be subject to discipline that could include termination of employment in some situations, as 
it will be considered as a specific lack of honesty, and an act of disobedience and/or harassment. 
Moneta recognizes that by reporting problems or concerns you will be advancing the overall 
interests of the Company and helping to safeguard Moneta's financial integrity and reputation.  

8.0  Acting in Good Faith  

Any allegations that prove to have been made maliciously or in bad faith, or were knowingly 
false will be viewed as a serious disciplinary offense and any individual who reports or files a 
complaint on such a basis will be subject to discipline, up to and including termination of 
employment according to applicable law, as it will be considered as a specific lack of honesty, 
and an act of disobedience and/or harassment. 

9.0 Reporting to the Audit Committee  

At each regularly scheduled quarterly meeting of the Audit Committee, the Chair of the Audit 
Committee will report to the committee any details surrounding reported, ongoing or 

 concluded  
investigations regarding any complaints. The Chair will also report to the committee and the full 
Board any complaint that could have material consequences for the Company. 
 

10.0 Annual Certification 

All directors and officers of Moneta, together with any employees, consultants and contractors 
specified by the Board of Directors of Moneta, shall provide annual Certification of Compliance 
with this Policy. 

When your employment or association with the Company begins, you must sign an 
acknowledgement form confirming that you have read and understand this Policy and agree to 
abide by its provisions.  
 
The Corporate Secretary of Moneta shall be responsible for ensuring that annual certifications are 
obtained on or before the end of the first fiscal quarter of each year for all directors, officers, 
specified employees, specified consultants and specified contractors and for providing written 
confirmation to the Board of Directors that such certifications have been obtained and 
summarizing the results thereof. 
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11.0 Review of Policy 

The Board of Directors of Moneta will periodically review and evaluate this Policy to determine 
whether this Policy is effective in  achieving its Objectives as stated in section 2.0. 

12.0 Queries 

If you have any questions about how this Policy should be followed in a particular case, please 
contact the Corporate Secretary (705-264-2296) of the Company. 
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