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Respectful Workplace Policy 
 

(Effective Date: 2022-11-30) 
 

1.0 Introduction 

The Board of Directors (“Board”) of Moneta Gold Inc. (“Moneta” or the “Company”) has adopted 
this Respectful Workplace Policy (this “Policy”) to ensure Moneta provides an inclusive, respectful 
workplace free from discrimination, harassment, and violence of any kind for all employees, 
contractors, consultants, directors and officers of the Company and its subsidiaries.   

2.0 Objective of the Policy 

The objective of this Respectful Workforce Policy is to provide procedures to ensure that the 
Company, together with its directors, officers, employees, consultants, and contractors, conducts 
its business in a respectful manner and provides an inclusive, respectful workplace free from 
discrimination, harassment, and violence.   

3.0 Application of the Policy 

This Policy applies to all employees, officers, directors, contractors, consultants working directly 
or indirectly under contract with Moneta and its subsidiaries ("Moneta Personnel"). This Policy 
also applies to situations in which Moneta Personnel experience harassment or aggression in the 
Workplace (defined below) by individuals who are not Moneta Personnel, such as clients, 
suppliers, or visitors. All Moneta Personnel are expected to work together to ensure that the 
workplace is free from discrimination, harassment, and violence.  
 
Moneta has a "zero-tolerance" approach to discrimination, harassment, and violence in the 
workplace and instances of discrimination, harassment or violence will be dealt with by 
disciplinary action, up to and including termination. 

4.0 Definitions 

Harassment is any inappropriate conduct, comment or gesture or a course of vexatious conduct 
or comments where the conduct, comments or gestures are known or ought to be known to be 
unwelcome.  Harassment includes physical, sexual, and psychological harassment.  It includes: 

(a) workplace bullying, verbally abusive behavior such as yelling, insults, ridicule, and name-
calling; 

(b) rude and/or menacing gestures, or looks; 
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(c) remarks or jokes that demean, ridicule, or intimidate others. 
 
Sexual Harassment is a course of vexatious comment or conduct against an individual because of 
sex, sexual orientation, gender identity, or gender expression, where the course of comment or 
conduct is known or ought to be known to be unwelcome. 
 
For the purposes of this Policy, Sexual Harassment includes sexual solicitation or advances where 
the person making the solicitation or advance is in a position to confer, grant, or deny a benefit 
or advancement. 
 
Discrimination means, for the purpose of this Policy, either intentionally or unintentionally, 
putting a person at a disadvantage in his or her employment on the basis of a ground covered by 
the provincial Human Rights Code, including but not limited to race, religious beliefs, physical or 
mental disabilities, age, place of origin, marital status, family status, gender or gender identity 
and sexual orientation. 
 
Discrimination does not include an effort or a program to assist disadvantaged groups or promote 
diversity within the Company. 
 
Workplace includes any location in which Moneta Personnel are engaged in work-related 
activities, including, but not limited to, Moneta premises, off-site meetings or conferences, work 
related travel, social situations related to work and communications via telephone, email or social 
media. 
 
Workplace violence is the exercise of physical force by a person against another that causes or 
could cause physical injury and includes threatening statements of violence or aggressive 
behaviors. 

5.0 Procedures to Resolve Complaint 

The Company expects anyone who is involved in or has witnessed discrimination, harassment, or 
violence to take immediate steps to halt the undesired comments or behavior and report the 
incident. No person should intervene in the event of violence or if there is a risk to personal 
safety. 
 
Steps You Can Take When Dealing with or Witnessing Discrimination, Harassment or Violence. 

(a) Approach the person engaging in the inappropriate behavior; 

(i) you should and are empowered to make it known to the other person that the comments 
or behaviour are offensive and unwanted. This may often be sufficient to resolve the 
matter and further action may not be required; 

(ii) violence or threats of violence should immediately be reported to your supervisor or 
Human Resources, whether you are the victim or a witness. Do not approach an 
aggressive or potentially violent person. 

(b) Report to your Supervisor or Human Resources 
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(i) if the discriminatory or harassing comments or behaviour continues, or you are not 
comfortable with approaching the other party or do not believe that the situation is 
adequately resolved, please report the matter to your supervisor or Human Resources; 

(ii) no discipline or reprisal will result from any complaint that is brought forward in good 
faith; 

(iii) if the alleged discrimination or harassment is coming from your manager, supervisor or 
any other person that you report to, whether directly or indirectly, the concern must be 
brought directly to Human Resources or the President & CEO or the CFO & Corporate 
Secretary. 

6.0 How to Report 

(a) we encourage all Moneta Personnel to report complaints to your supervisor or Human 
Resources, either verbally or in writing; 

(b) report harassment, discrimination, or violence as soon as possible after the incident. Even if 
some time has elapsed since the incident, we still encourage you to report. 

7.0 Once a Complaint has been Reported 

An investigation into the complaint may be launched. All parties, including the complainant(s), 
persons named as a subject of the complaint and witnesses are expected to participate in the 
confidential investigative process. The investigative process will be guided by various factors, 
including maintaining the welfare of the complainant(s). 

8.0 Confidentiality and No Retaliation 

All persons involved in the processing of a complaint will ensure that the complainant is neither 
penalized nor subjected to any prejudicial treatment as a result of making the complaint. 
 
Retaliation or reprisals are prohibited against any employee who has complained under this 
Respectful Workplace Policy or has provided information regarding a complaint. Any retaliation 
or reprisals are subject to immediate corrective action, up to and including termination. Alleged 
retaliation or reprisals are subject to the same complaint procedures and penalties as complaints 
of harassment. 
 
Moneta will make every effort to protect a complainant's confidentiality; however, there may be 
a need to disclose identifying information to a limited number of people to properly conduct an 
investigation. 
 
Moneta is committed to ensuring that no Moneta Personnel experience any retaliation for having 
brought forward a complaint in good faith. If you believe you have experienced any retaliation for 
bringing forward a complaint, please notify the President & Chief Executive Officer or the CFO & 
Corporate Secretary. 
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Disciplinary action for violations of this Respectful Workplace Policy will take into consideration 
the nature and impact of the violations, and if warranted, may result in termination of 
employment. 
 
Deliberately false accusations are of equally serious nature and will also result in disciplinary 
action, up to and including termination without notice for just cause; note that an unproven 
allegation does not mean that harassment did not occur or that there was a deliberately false 
allegation. It simply means that there is insufficient evidentiary basis to proceed or that while the 
complainant may have genuinely had reason to believe that there was harassment, investigation 
has not borne out the complaint. 
 
No record of the complaint will be maintained in the personnel file of the complainant. If there is 
a finding of improper conduct that results in disciplinary action, it will be reflected only in the file 
of the person who engaged in such conduct. 

9.0 If You are the Complainant 

Your supervisor or a member of Human Resources will reach out to you for a meeting in order to 
gather more information. Your cooperation is important to ensure that our Workplace is safe and 
free from discrimination, harassment, and violence. 

10.0 If You are the Subject of a Complaint 

You may be contacted by your supervisor or Human Resources. You are expected to cooperate to 
the full extent possible and provide any information and documentation requested of you.  Any 
attempts to interfere with an investigation may be dealt with by disciplinary action, up to and 
including termination. 

11.0 Interim Steps 

Depending on the circumstances and the nature of the complaint, management may decide, in its 
discretion, to take whatever action it deems necessary to preserve the health and safety of the 
parties and ensure that work continues. Temporary working arrangements may be made, 
including alternative work locations for the impacted parties, change in reporting relationships, 
limited formal contact between the parties and leaves of absences. These actions are not 
intended as punishment but rather to ensure that work can continue until there is a resolution.  
All parties are expected to cooperate. 

12.0 Reaching a Resolution 

The complainant and the subject of the complaint will be informed of the results of any 
investigation, including if the complaint is not upheld, and any corrective action that may be 
taken. This will include a full report. 

13.0 Additional Information 

This Policy is not intended to discourage or prevent any Personnel from exercising any legal rights 
that they may have, including requesting the assistance of an occupational health and safety 
officer or filing a complaint with the Human Rights Commission in your province. 
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14.0 Policy Posting 

Moneta will review this Respectful Workplace Policy on a periodical basis to reduce the risk of 
workplace violence, harassment, and discrimination and to comply with applicable legislation. 
 
This Respectful Workplace Policy will be posted at a conspicuous place in the workplace (such as 
the staff bulletin board). 

15.0 Annual Certification 

All directors and officers of Moneta, together with any employees, consultants and contractors 
specified by the Board of Directors of Moneta, shall provide annual Certification of Compliance 
with this Policy. 

When your employment or association with the Company begins, you must sign an 
acknowledgement form confirming that you have read and understand this Policy and agree to 
abide by its provisions. 

The Corporate Secretary of Moneta shall be responsible for ensuring that annual certifications are 
obtained on or before the end of the first fiscal quarter of each year for all directors, officers, 
specified employees, specified consultants and specified contractors and for providing written 
confirmation to the Board of Directors that such certifications have been obtained and 
summarizing the results thereof. 

16.0 Review of Policy 

The Board of Directors of Moneta will periodically review and evaluate this Policy to determine 
whether this Policy is effective in  achievement of its Objectives as stated in section 2.0. 

17.0 Queries 

If you have any questions about how this Policy should be followed in a particular case, please 
contact the Corporate Secretary (705-264-2296) of the Company. 
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