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Compliance Program Plan

Definitions

CI&T: all references to CI&t include CI&T HoldCo, as well as all of its subsidiaries.

COMPLIANCE PLAN: represents this document that has been adopted by the
Board of Directors of CI&T Inc (the "Holding Company") in May 2022.

GOVERNMENT OFFICIAL: anyone who exercises, even if temporarily or without
remuneration, by election, appointment, designation, hiring, or any form of
investiture or bond, mandate, position, employment, or public office.

CODE OF ETHICS AND CONDUCT: it clarifies an organization's mission, culture,
values, and principles, linking them to standards of professional conduct. The
Code articulates the values   that the organization wants to promote in leaders, in
our people, and, by doing so, defines the desired behavior. As a result, codes of
ethics and conduct become benchmarks by which individual and organizational
performance can be measured.

CONFLICT OF INTEREST: a conflict of interest is when, due to its own interest or the
interest of a third party, a related person may be influenced to act against the
company’s principles, making an inappropriate decision, or failing to fulfill any of
their professional responsibilities.

CORRUPTION: an act of improbity that contains a deviation from the institutional
objectives by an individual in relation to a public or state agent, violating the
principles of administrative morality and causing illicit enrichment.

ANTI-CORRUPTION RULES: a set of laws that aim to prevent and fight corruption
and internal documents and rules to which compliance CI&T is committed.
Examples: Anti-Corruption Law (Law No. 12,846/2013), Foreign Corrupt Practices
Act (FCPA), UK Bribery Act (UKBA), among others.

THIRD PARTIES: individuals or legal entities that are directly or indirectly related to
CI&T, such as: service provider(s), supplier(s), partner(s), consultant(s).

RELATED PERSON: individuals who work or provide services to CI&T in the capacity
of employees, officers, or directors, as well as shareholders of CI&T.
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Objective

This document aims to present CI&T’s Compliance Program Plan and to orient
people about the importance of its application. The development and
improvement of activities related to the Compliance Program Plan, as well as the
acculturation of the theme at CI&T is part of the objective.

The purpose of the program is to prevent, detect and correct acts that are
inconsistent with the company's principles and values. In other words, it aims to
protect the value of the company and create a fair and transparent corporate
environment.

From the moment the Compliance Program Plan starts to be executed, we will
benefit, at least, from the following points listed below:

a) fostering an ethical culture;
b) creation and improvement of corporate risk management;
c) strengthening of internal controls;
d) prevention and remediation of fraudulent and corrupt practices, as well as

ethical and conduct deviations.

Culture, Values and CI&T Attitudes

Our way of acting and thinking is based on three pillars: People, Impact
and Learning. These pillars reflect who we are.

We call these pillars the “CI&T Way”, a triad that drives our purpose and
reflects how we position our culture and its characteristics to the world.

The CI&T Culture is made by our PEOPLE: it is genuine, strong, and fostered
daily by our actions, processes, and values. It is what drives us and puts us
always ahead, at the forefront. It is the aspect of our daily lives that we
must always pay attention to when creating new things, ensuring cohesion
and consistency.

At the core of this culture is TRUST, which permeates who we are. It is what
unites our culture and gives cohesion to what we believe and do, making
culture a joint and ever-evolving construction. They are our pillars of
culture, which are essential values to our way of working:
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● People first: Companies are made of people and they are at the center
of all our decisions. We have a human eye that goes beyond the work
relationship and that is why our people are our top priority, listening,
caring and supporting them in their paths.

● Power of Choice: Choices change trajectories, and since each person
has their own story and needs, we believe in the power of choice, where
people seek what makes sense to them, and this is what we also believe
is best for CI&T. With the power of choice we have the autonomy to
recognize ourselves in the culture, and continue evolving together.

● Continuous learning: We encourage continuous learning in our culture
so that our people continue to develop themselves. We improve
ourselves daily and learn by doing, sharing with each other and also by
making mistakes, always with the will to do it again and better the next
time.

● Accountability: We support the direct involvement of our people in their
career development and decision-making autonomy. We promote a
sense of responsibility and integrity in our choices and actions, always
valuing our continuous growth as people and as a company.

● Collective intelligence: A group of people will always be more powerful
than a single individual. We experience this every day in collaborative
teamwork, where we build knowledge together among people, teams,
and communities.

● Diversity, equity, and inclusion: We are committed to inclusion and
creating equitable opportunities. Diversity is a tool for social
transformation, so we build technology with people from diverse
backgrounds, groups, and experiences. This way we establish fairer
relationships with each other and the world around us.

As a way to demonstrate the practice of CI&T's Code of Ethics and Conduct
to everyone, the Company's Top Management seeks to disseminate its
values and principles through periodic and continuous training so that
everyone complies with the Code of Ethics and Conduct.

CI&T Attitudes

Attitudes are behaviors, and it is through the interaction and appropriate behavior
between collaborating people and how they relate in our environment, that the
culture is reinforced every day.
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What makes our environment special is how we act with:

- Diversity and Respect. We believe that diversity only adds value to our culture
and our relationships, and respect for everyone is the cornerstone of this
journey.

- Freedom and Responsibility. We give freedom and flexibility to our people
based on the commitment that they all act responsibly and transparently.

- Autonomy and Awareness. We believe that our people are able to make
autonomous decisions due to the awareness everyone has to involve whoever
is needed in the search for the best solutions.

To whom it applies

It applies to all CI&T people, as well as to administrators and shareholders, and to
all third parties who have any kind of relationship with CI&T, anywhere in the
world.

Assignments and Responsibilities

Compliance with the rules and procedures established in this Policy must
be respected by all people who, directly or indirectly, have a relationship
with CI&T. The leadership, in particular, must be aware of situations that
may lead to the practice of acts contrary to the values   and principles
contained in the CI&T Code of Ethics and Conduct.

In the event of doubt or verification of any situation that does not comply
with the CI&T Code of Ethics and Conduct, all people have the duty to
communicate to the direct leadership or through the established
communication channels, as provided for in the Code of Ethics and
Conduct CI&T, or by email compliance@ciandt.com.

Compliance Program Pillars

CI&T's Compliance Program Plan is based on the values, principles and
attitudes contained in the Code of Ethics and Conduct, as well as
supported by the 9 pillars that guide the aforementioned Program: Tone at
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the top; Code of Ethics and Conduct and Policies; Risk Management;
Internal controls; Reporting Channel; Training and Communication; Internal
Investigation; Due diligence and Auditing and Monitoring.

Governance, Risk and Compliance Organizational Chart:

CI&T is dedicated to maintaining the operation of this Program, aiming to
provide a safe, honest and harmonious environment for all people who
have a relationship in some way with the company. This mechanism
allows CI&T to prevent possible deviations in its results and presents the
behavior guidelines that must be followed by all the people involved with
its business.

CI&T has the following documents to support the Compliance Program
Plan:
- Code of Ethics and Conduct
- Compliance Program Plan
- Anti Corruption Policy
- Conflict of Interest Policy
- Insider Trading Policy
- Related Person Transaction Policy
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- Disclosure Procedures and Control Policy
- Audit Committee Charter
- Nominating Committee Charter

In the event of creating other documents, the updated page for consultation
is available at:
https://investors.ciandt.com/investors-info/governance/governance-docum
ents/default.aspx

Compliance Program Pillars Guidelines

Tone at the top: this pillar represents CI&T's ethical identity, demonstrating
the company's culture in practice, both for its employees and for third
parties who have a relationship with its business. By practicing this pillar,
the organization strengthens the environment committed to the values,
principles and attitudes of CI&T contained in the Code of Ethics and
Conduct.

Code of Ethics and Conduct and Policies: the Code of Ethics and Conduct
can be considered the main document of CI&T, since it is from it that all
other procedures, processes, guidelines and policies are created.

Reporting Channel: CI&T has a specialized company hired for this purpose,
that is an outsourced company responsible for the management of the
non-compliance reports that are registered. This Channel is global and
serves CI&T 24 hours a day, 7 days a week. In it, the whistleblower has the
option of making both an anonymous and an identified report. The records
made in the Reporting Channel can be on various topics, such as moral
harassment, discrimination, retaliation, conflict of interest, inappropriate
use of company resources, among others, and the entire record is duly
verified in accordance with CI&T's internal process. With regard to the
internal process, CI&T has the support of an Ethics Squad, an Ethics
Committee, as well as Internal Investigators for the proper investigation of
non-compliance reports.

Training and Communication: CI&T has an annual mandatory training for
all collaborators and the training in relation to the policies began in
October/2021. It is worth mentioning that within the training pillar, the
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Compliance area is responsible for promoting “Compliance Talks” for GUs
(Growth Units). We always guide our people to report any situation that is
not in accordance with the values, principles and attitudes of our Code of
Ethics and Conduct.

Internal Investigation: CI&T has a team of internal investigators, who were
trained to investigate the facts in relation to deviations from the Code of
Ethics and Conduct. A pair of investigators are called upon by the Ethics
and Conduct Committee when necessary. With the indication of the
investigators, they begin the investigation process and issue a report at the
end and forward it to the Ethics Committee for the recommendation of the
measure to be applied for the particular reported case.

Due Diligence: the process of contracting and monitoring third parties
seeks to identify the best options for CI&T, assessing the risks of business
opportunities.

Audit and Monitoring: is responsible for providing independent opinions to
the Board of Directors, through the Audit Committee, on the risk
management process, the effectiveness of internal controls and corporate
governance.

Risk Assessment: CI&T's Risk Management’s team has an important role in
the identification, monitoring and reporting of CI&T's main corporate risks.
In order to define its risk management methodology with the objective of
guaranteeing the sustainability of the business, promoting transparent
environments and increasing the reliability of information, CI&T used the
guidelines from the Internal Control Integrated Framework – COSO
(Committee of Sponsoring Organizations of the Treadway Commission).
This area is managed by the Internal Controls and Internal Audit teams.

Internal Controls: the internal controls aim to ensure the adherence of
processes and actions to the company's objectives and guidelines,
avoiding deviations. They also seek to mitigate risks or possible failures
during the performance of activities, ensuring a healthy control
environment.
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Risk Management

1. The risks are managed in accordance with the VSM below and it
involves all CI&T areas.

The Compliance, Internal Audit, Internal Controls and Risk Management areas
work together with the other teams to identify, manage and monitor risks,
according to the flowchart below.
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In addition, these three areas discuss risk prioritization with the top
management.

Monitoring

In order to ensure that all instruments of the Compliance Program work
effectively, it is necessary that all areas collaborate and work together.

Therefore, it is important to reinforce the role of the three lines of defense of
the governance structure:

- 1st line: it refers to business and operational activities. The collaborators
identify, assess, treat, control and report risks, always in line with internal
guidelines, regulations, policies and procedures;

- 2nd line: it is related to compliance, internal controls and risk
management activities. These facilitating and consulting areas are
responsible for testing and evaluating compliance with regulations,
policies and procedures, maintaining standards of integrity in line with
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the principles, guidelines and risk appetite adopted by CI&T, regularly
reporting to the top management;

- 3rd line: it is related to internal audit. Responsible for providing
comprehensive, independent and objective risk assessments.

The Internal Controls and Compliance teams monitor the risks and follow the
progress of the action plan’s implementation, according to the flowchart
below.

Responsible Action

Related persons subject to this Policy shall act responsibly, with diligence
and transparency, taking decisions that do not contradict the interests of
CI&T, always seeking to keep the good reputation and image of CI&T, the
values  , and principles contained in the Code of Ethics and Conduct, the
safety and integrity of its activities and relationships.

In the event of related persons, who may find themselves in a situation of
real, potential, or apparent conflict of interest, they must immediately
interrupt the situation, informing the leadership or the compliance
department through email, compliance@ciandt.com.
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Notice of Violations

CI&T has the Reporting Channel available at the link below, as a tool to report any
non-compliance with this Policy, as well as with the Code of Ethics and Conduct,
and any other directive, standard or policy of the company.

https://secure.ethicspoint.com/domain/media/pt/gui/66042/issues.html?clientid
=66042&locationid=-1&override=yes&agreement=no

CI&T will carry out the investigation of all notes received through its Reporting
Channel and, if necessary, may request the cooperation of Related Persons
and/or third parties, so that the matter is correctly addressed, including any
application of sanctions described in the clause to follow.

This Policy ensures confidentiality of all information received and non-retaliation.

Sanctions and Consequences

In addition to the penalties imposed by the laws and regulations in force, any
violation of such laws and regulations may result in irreparable damage to the
image of CI&T and consequently, the loss of business and continuity of
commercial relations.
The consequence of the violation will culminate in disciplinary action, from
warning to dismissal with due cause, possible dismissal of the mandate, or
termination of the service provision contract, in accordance with the applicable
legislation and regulations, without prejudice to the filing of civil and criminal
actions.

Applicable Documents

- CI&T Code of Ethics and Conduct. Available in:
https://secure.ethicspoint.com/domain/media/pt/gui/66042/cod
e_pt.pdf

- Law No. 12,846/2013 (Anti-Corruption Law). Available at
http://www.planalto.gov.br/ccivil_03/_ato2011-2014/2013/lei/l1284
6.htm
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- Foreign Corrupt Practices Act (FCPA) Available in:
https://www.justice.gov/sites/default/files/criminal-fraud/legacy/
2012/11/14/fcpa-english.pdf

- UK Bribery Act (UKBA). Available in:
http://www.legislation.gov.uk/ukpga/2010/23/pdfs/ukpga_201000
23_en.pdf

This Program (“Compliance Program”) has been adopted by the Board of Directors of
CI&T Inc (the "Holding Company") on May, 18th 2022 to apply in respect of the Holding
Company, such adoption being incidental to the business of the Holding Company
as a pure equity holding company, and has been adopted by the Board of Directors
of CI&T Software S.A. (the "Operating Company") on May, 18th 2022 to apply in respect
of the Operating Company and each other direct and indirect subsidiary of the
Holding Company (each, a "Subsidiary"). References in this Policy to the "Company"
are to be construed as references to the Holding Company, the Operating Company
and/or each Subsidiary as applicable.

Document Control
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04/07/2022 Compliance Analysis Compliance Team

05/07/2022 Legal Analysis Marcela Lindner

05/18/2022 Final Approval Audit Committee
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